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Another Epic Evening

sold-out crowd helped

make this year’s An

Evening With Epic one

of the most successful
fundraisers in the history of Epic
Opportunities.

More than 225 people served
by Epic Opportunities, their fami-
lies and corporate supporters
attended the annual event, held
Nov. 3 at the Viscount Gort Hotel.
All proceeds from the evening,
which is the primary fundraiser
for the Epic Opportunities Foun-
dation, will be used toward the
purchase of an accessible home
for people with intellectual disa-
bilities.

While final numbers are still
trickling in, this year’s An Evening
With Epic raised an estimated
$36,500, an increase of 36 per
cent from a year ago.

Executive Director Ruby
Reimer says she was delighted
with the level of support generat-
ed by this year’s event.

“I’'m very pleased with the fact
that people continue to be genu-
inely interested in supporting us,”
she says.

“Feedback from our guests in-
dicated that they really enjoyed
the event. It’s a relaxed evening
and we try to make it fun for peo-
ple. We've purposefully tried to
keep things light rather than pre-
sent a long, formal program.”

One of the highlights of this
year’s fundraiser was a perfor-

mance by entertainer Josh Casey,
whose interactive comedy and
juggling routine had the audience
in stitches. Casey has performed
for audiences across North Ameri-
ca including at the K-Days family
fair in Edmonton and the Alaska
State Fair.

“I heard people say they
laughed more at this year’s event
than they have in a while,”
Reimer says.

Organizers received plenty of
positive comments from those in
attendance about the ambiance
of the venue, which Reimer says
is a credit to the efforts of the Vis-
count Gort staff and Epic Oppor-
tunities volunteer committee
members who helped decorate
the room.

Reimer also praised the work
of Winnipeg-based production
company Dirty T Shirt Produc-
tions, which produced a video for
the event highlighting the efforts
of Epic Opportunities to promote
inclusive living for people living
with intellectual disabilities.

One of the most encouraging
results from this year’s fundraiser
was the fact that corporate spon-
sorship of the event increased by
about 26 per cent compared to a
year ago.

“We are trying to build more
awareness of the event and that
has really given us a strong base
of support that keeps growing,”
Reimer adds.

www.epicmb.ca
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Looking Forward To A New Adventure

t’s not uncommon to find Erik with a camera in

his hands. Whether it’s shooting video or still

photographs, capturing memorable moments

in his life and the lives of family and friends is
something he is passionate about.

Erik will soon experience another important mo-
ment he is sure to want to preserve. Sometime in
December he will move into his new home in Whyte
Ridge in the southwest corner of Winnipeg, the lat-
est home to be purchased by Epic Opportunities.

It’s a moment Erik can hardly wait to have hap-
pen. After living in his previous residence in Amber
Trails for the past six years he decided the time had
come for him to move on — both literally and figura-
tively.

“I felt it was time for a change. | felt like it was
time for a different place [to live],” he says during a
recent tour of his new home.

While some people can be apprehensive about
making such a major change, Erik has taken every-
thing in stride.

“He’s been very excited with the whole process,”
says David Smith, a manager with Epic Opportuni-
ties. “He finds change interesting and exciting. He's
keen to get into his new home. He’s happy to be
starting a new chapter in his life.”

“I’'m not worried or nervous [about the move].
I’'m OK with it,” Erik adds.

Erik’s reaction the first time he visited his new
home was “awesome.” One of the features he is
looking forward to the most is his spacious new bed-
room. He is also eager to get to know his prospec-
tive new roommate better. The duo has been
spending a lot of time together lately socializing and
discussing their new home.

Another aspect of the impending move Erik is
excited about is having an opportunity to help
choose the furnishings for his new home, including
everything from area rugs to tables and office furni-
ture.

www.epicmb.ca

Erik says he is excited about moving into his new home and
learning more about the neighbourhood.

Two of his first guests at his new place will be his
mom and dad. They often spend time together shar-
ing a bite to eat or watching a movie together.

Erik is a self-described film buff. Although he
doesn’t have a particular favourite genre when it
comes to movies, he does admit to being partial to
action flicks and has a particular fondness for the X-
Men film franchise. He’s also a huge fan of YouTube
and enjoys playing video games when he has some
downtime.

That’s not to say it’s all play and no work for Erik.
For the past several years he’s been employed
through ImagineAbility, a non-profit organization
that provides meaningful employment and recrea-
tional opportunities for people with a range of intel-
lectual challenges.

“It’s good there. | like it. The people there are
really nice,” adds Erik, who has filled a number of
different roles through the organization.

November/December 2016



Epic Achievements

Event Helps Promote Engagemen

Continued from front page

As part of this year’s event,
Valerie toured Johnston around
the laundry facilities at the Four
Points hotel at Richardson Inter-
national Airport and provided him
with an overview of her job, from
folding sheets to sorting various
other laundry items.

While acknowledging she was
a little nervous initially about par-
ticipating in the event, Valerie
quickly overcame any sense of
uneasiness after meeting John-
ston.

“He was a nice guy...and was
very friendly,” she says. “He
seemed really interested in my
work. | think he has a better un-
derstanding of my job now.”

Valerie says one of the reasons
she decided to take part in Take
Your MLA to Work Day was to
demonstrate what people with
disabilities have to offer and en-
courage more employers to give
them an opportunity.

Valerie was one of two people
supported by Epic Opportunities
to participate in this year’s Take
Your MLA to Work Day. Chris, a
member of the Pangea’s Kitchen
staff at the University of Winni-
peg, provided Wolseley MLA Rob
Altemeyer with a tour of the Di-
versity Foods managed facility.

Altemeyer says he appreciated
having an opportunity to take
part in the event.
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Valerie says she took part in Take Your

MLA to Work Day to show what
people with disabilities have to offer.

“It was great to see Chris in
action at Diversity Foods, which is
run by an amazing group of peo-
ple. It was a very positive experi-
ence,” he says. “It’s nice to see
something tangible like this in the
workforce where you see good
people are making...a difference
in the real world.”

Oly Backstrom, a member of
MSEN who helped organize Take
Your MLA To Work Day, says he’s
pleased with how interest in the
event has grown.

A total of 31 MLAs, including
representatives from all three ma-
jor political parties, from Winni-

peg and surrounding communities
took part in this year’s Take Your
MLA to Work Day compared to 17
when it was launched a year ago.
The number of participating busi-
nesses also grew to more than
two dozen.

“I think the thing that has
changed as a result of this is that
inclusive and supported employ-
ment is now on the radar of our
provincial representatives in a
way it never has been before,”
says Backstrom, president and
CEO of SCE LifeWorks, one of
nearly a dozen community living
agencies including Epic Opportu-
nities that took part in this year’s
event.

“We’re not a very visible sec-
tor...so to have all-party support
and real political engagement on
something that’s focused on in-
clusive employment — I’'m really
pleased with that,” Backstrom
adds. “We plan to do it again next
year and keep the engagement
going. The more we can engage
our elected officials the more nu-
anced the conversation will be
about inclusive employment.”

Take Your MLA to Work Day is
based on a similar initiative
launched by the Association of
People Supporting Employment in
the U.S. several years ago. Take
Your Legislator to Work Day was
designed to create awareness
about the benefits of hiring peo-
ple with disabilities and promote
real wages for real jobs.
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