
 

 

S 
ince its inception, Epic Oppor-
tunities has been driven to 
support people with intellec-
tual disabilities to enjoy full 
and rewarding lives. 

Driven is also a good way to de-
scribe a new fundraising initiative the 
non-profit agency will be involved in 
this fall. Epic Opportunities is partner-
ing with Capital Ford Lincoln as part of 
the Drive 4 UR Community program. 

Drive 4 UR Community raises much
-needed funds for a range of commu-
nity groups including food banks, hos-
pitals and animal shelters. Since it’s 

launch in 2007, the Ford Canada pro-
gram has raised about $35 million for 
participating organizations across the 
country. 

Human Resource Generalist Chan-
tal Dionne says Epic Opportunities 
first approached Capital Lincoln Ford 
management about getting involved 
in the program this past January. They 
were very receptive to the request, 
she adds, and the Empress Street 
dealership agreed to partner with the 
agency a short time later. 
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Physical health and  
wellness is the focus  
of an upcoming Epic 
Opportunities event. 
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Ensuring everyone is 
treated equally is a big 
part of Gagandeep  
Gagneja’s core values. 
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Chantal Dionne of Epic Opportunities and Andre Prefontaine (centre) and Michael Park of 
Capital Ford Lincoln are helping organize the upcoming Drive 4 UR Community promotion. 

Driven To Succeed 
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Epic Opportunities offers  
holistic, person-centred supports 
to empower people to live, 
learn, work and enjoy life in the 
community. 

Each of our locations offers a 
wide range of supports based on 
a person's interests, needs, goals 
and dreams.  

As a non-profit, charitable  
organization, Epic Opportunities 
operates under the direction of 
a volunteer board of directors.  

The board meets monthly and 
is made up of committees that 
provide input for policies,  
governance and operations.  

Board members are elected 
from the general membership at 
our annual general meeting in 
June.  

he adds. 

Prefontaine says Capital Ford 
Lincoln chose to partner with Epic 
Opportunities because several 
employees at the dealership were 
already familiar with the agency 
and respected its efforts to sup-
port people with intellectual disa-
bilities to live independently in 
the community. 

Individuals will be able to regis-
ter online to participate in the 
promotion beginning in Septem-
ber. Dionne says the agency will 
be encouraging its employees, 
their families and other interested 
individuals to participate in the 
promotion and has secured the 
help of a local radio station and 
the Winnipeg Blue Bombers 
Alumni Association to get the 
word out. She has no doubts 
about the agency’s ability to 
reach its fundraising target of 
$6,000. “I’m very optimistic. Peo-
ple want to help other people,” 
she says. 

Dionne says the second week 

of September was chosen for the 

promotion because it coincides 

with Direct Support Professionals 

Week in Manitoba and is a great 

opportunity to recognize the out-

standing work of direct support 

workers employed by Epic Oppor-

tunities. The promotion will also 

provide the agency with an op-

portunity to generate some add-

ed exposure for itself and the 

field of community support work, 

she adds. 

Dealership Extremely Helpful 

Continued from front page 

The way the program works is 
simple. Local Ford dealerships do-
nate $20 for each test drive on a 
select day at a participating loca-
tion to a community partner up to 
a maximum of $6,000. Each test 
driver must be at least 18 years of 
age and hold a valid driver’s li-
cense. Only one test drive is per-
mitted per household. 

The one-day fundraising event 
is coordinated by dealership em-
ployees, who volunteer their 
time, and staff at the participating 
community group. The Epic Op-
portunities test drive event will 
take place Friday, Sept. 15 from 
11 a.m. to 7 p.m. at the Grant 
Park Festival site at 1170 Taylor 
Ave. Dionne says staff at Capital 
Lincoln Ford have been extremely 
helpful in helping the agency co-
ordinate the promotion.  

“They’ve been very supportive. 
They’ve given us suggestions on 
things that worked in the past for 
them…and ideas about what 
might work for us,” she says. 

While the event helps promote 
the Ford brand, Capital Ford Lin-
coln Sales Manager Andre Prefon-
taine says it’s not about selling 
cars and trucks. In fact, no one is 
asked to purchase a vehicle dur-
ing the event. 

“It’s really about giving back to 
the community. Ford has a lot of 
money invested in the country…
and we employ a lot of Canadians. 
This is just a way of giving back,” 

https://www.facebook.com/Epic-Opportunities-285077618359284/
https://twitter.com/Epic_Opps
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Event To 
Promote 
Physical 
Wellness 

P 
hysical health and well-
being will be the focus 
of an upcoming well-
ness event being pre-
sented by Epic Opportu-

nities. 

Scheduled to take place Tues., 
Oct. 17 from 10 a.m. until 12:30 
p.m. at Sturgeon Heights Com-
munity Centre, the Epic Opportu-
nities Wellness Event will offer 
information and demonstrations 
on a wide range of topics includ-
ing nutrition, exercise, medica-
tion, relaxation techniques and 
health services. Admission to the 
event will be free of charge to 
anyone served by Epic Opportu-
nities. 

Director Karen Hannem says 
the aim of the event is to encour-
age people supported by the 
agency to learn more about phys-
ical well-being and how to 
achieve their best possible health 
and wellness. 

“The whole purpose is to 
share with people different re-
sources that help contribute to a 
person’s overall physical well-
being including exercise, nutri-
tion, healthy sleep patterns, med-
ications and regular medical fol-
low-up,” says Hannem, a mem-

ber of Epic Opportunities’ Holistic 
Wellness Committee. 

“Not only do we want people 
to have the information and be 
able to experience some of these 
things first-hand, we also want to 
be able to provide them with in-
formation about where they can 
find these things in their commu-
nities.” 

A number of community-
based agencies and businesses 
are scheduled to take part in the 
event including St.Amant, which 
will be represented by a regis-
tered dietician, and Tache Phar-
macy, which will provide free 
consultations with a pharmacist 
about medications and vitamins. 
There will also be a presentation 
on women’s health issues as well 
as a series of demonstrations on 
activities such as Zumba dance 
fitness and yoga. 

Manager Clarissa Tibay, who 
also sits on the Holistic Wellness 
Committee, says while the event 
is meant to be informative, it’s 
also meant to be fun. 

“We want to make it fun for 
everybody with the demonstra-
tions we have,” she says. “By 
showing people that being physi-
cally healthy can be fun it will 
hopefully encourage people to 
engage in healthy choices and 
make it something they are more 
likely to do.” 

The idea to host an event on 
physical health was developed 
this past May following discus-
sions among staff on how to 
achieve some of Epic Opportuni-
ties’ goals regarding holistic well-
ness that are part of the organi-

Physical health and wellness will be 
the focus of an even being hosted by 
Epic Opportunities this fall. 

zation’s five-year strategic plan.  

Tibay says committee mem-
bers chose a format they felt 
would empower people to make 
choices for themselves. 

Hannem says it’s too soon to 
say how many people will attend 
the event but expects there will 
be a steady stream of visitors 
throughout the day. She adds 
that it could become an annual 
event if there is sufficient inter-
est. 

In addition to physical well-

ness, Epic Opportunities’ well-

ness committee is also finalizing 

plans on how to promote mental 

and spiritual wellness. A series of 

spiritual wellness discussions is 

planned to begin in August. 
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I 
t seems only fitting that Gagandeep Gagneja 
would undertake an epic journey prior to join-
ing Epic Opportunities. 

Gagneja was born and raised in Jalandhar, a 
city in the state of Punjab in northwest India. He 
moved to Canada six years ago, captivated by the 
images of the Canadian people and land he 
glimpsed in movies and intrigued by the opportuni-
ties for growth the country had to offer. 

A trained physiotherapist in his native India, 
Gagneja enrolled in classes at Centennial College 
outside of Toronto to have his credentials recog-
nized in this country. While attending classes he be-
gan working part-time as a disability support worker 
for an agency that supported individuals with intel-
lectual disabilities in the Scarborough region. It was-
n’t long after that Gagneja realized he had found his 
calling. 

“One of my personal beliefs is the equality of all 
people. Everyone has the right to be treated equal-
ly. Working with people with intellectual disabilities 
I saw myself as a tool to help them and help make a 
difference in society,” he recalls. 

Gagneja moved to Winnipeg the following year in 
2012 where he became friends with someone who 
worked for Epic Opportunities and recommended 
he apply to the agency. He was hired a short time 
later as a casual support worker, a role he excelled 
in until accepting a position as Manager for two resi-
dential homes last year. 

In his current role as Manager he helps in the hir-
ing of staff, sets staffing schedules, assists with pay-
roll, consults with the families of the five individuals 
living at the homes and makes sure all of the resi-
dents needs are met. “Every day is different. I like 
that. I don’t like routine. It’s like a new adventure 
every day,” he says, laughing. 

Coordinator Mallory Mitchell has served as a su-
pervisor for Gagneja, both as a DSW and in his cur-
rent role as manager. She says one of the qualities 
that has made him such an valuable member of the 

An Epic Journey, An Epic Career 

Gagandeep Gagneja says his belief that everyone should be 
treated equally aligns with his work at Epic Opportunities. 

Epic Opportunities team is his ability to build rela-
tionships with people. 

“He’s so hard-working and such a genuine per-
son,” Mitchell says. “He has an innate ability to net-
work with people and really values other people. 
I’ve never met anyone who doesn’t respect Gagan-
deep. Everyone really values his leadership.” 

Mitchell adds Gagneja has already had a signifi-
cant impact in the relatively short time he’s been a 
manager. She says all five of the people at the two 
homes he manages have made remarkable strides 
in terms of connecting with the community and 
planning for the future.  

When he’s not working, Gagneja enjoys going to 
the gym and playing cricket with friends. He also 
has a keen interest in culture and languages and 
hopes to one day study French and Spanish. 

Perhaps the only downside to his excellent Cana-
dian adventure has been not getting to share it with 
family. That will soon change as his older sister Gur-
preet, her husband and their two children are mov-
ing to Winnipeg later this year. While he’s definitely 
eager to reconnect with his sibling, he’s also looking 
forward to enjoying her cooking. “I suck at cook-
ing,” he says, laughing. “I’m a survival cook. I used 
to call my mom back home to get her help.” 


