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Epic Opportunities’ 250 Goulet St. location hosted an open house on March 1 to celebrate the 
opening of a new resource space. 

Additional Options 

 

Katie’s interest in sign 
language could soon 
lead to a new career  
as an interpreter. 
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Koreene Bannerman 
says connecting with 
other people is the best 
part of her job. 
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ALSO IN THIS ISSUE: 

E 
pic Opportunities hosted a 
pair of open houses earlier 
this month to celebrate the 
completion of major renova-

tions at two of its community-based 
locations. 

On March 1, dozens of people 
served by Epic Opportunities, staff 
and corporate supporters attended 
celebrations at the agency’s 250 Gou-
let St. and 1745 Portage Ave. loca-
tions. The festivities were held to 
mark the official opening of two new-
ly renovated resource spaces at the 
Epic Everyday day services venues. 

These two resource spaces are 
part of an ongoing community-based 
focus of support for many of the peo-
ple Epic Everyday serves. Everyone 
served by Epic Opportunities will be 
able to use the spaces throughout the 
week for various things like accessing 
personal schedules, conducting ca-
reer searches, tapping into Career 
Exploration and Volunteer Services, 
heating up lunch on a cold day or 
attending self-development work-
shops hosted by Epic Everyday. 

Continued on page 2 
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Epic Opportunities offers  
holistic, person-centred supports 
to empower people to live, 
learn, work and enjoy life in the 
community. 

Each of our locations offers a 
wide range of supports based on 
a person's interests, needs, goals 
and dreams.  

As a non-profit, charitable  
organization, Epic Opportunities 
operates under the direction of 
a volunteer board of directors.  

The board meets monthly and 
is made up of committees that 
provide input for policies,  
governance and operations.  

Board members are elected 
from the general membership at 
our annual general meeting in 
June.  

Providing Natural Supports 
Continued from front page 

“These spaces will give people 
more resources to tap into so that 
we can see them succeed in what-
ever it is they set out to do,” says 
Donna Honke, Coordinator of Epic 
Opportunities’ 250 Goulet loca-
tion. “I think the additional space 
will benefit all those served by Ep-
ic Opportunities. People we sup-
port won’t feel boxed in like they 
might with the ‘traditional’ day 
service model. The idea with this 
ongoing direction is to support 
people to live their life in a natural 
way and with natural supports 
without feeling attached to a 
building.…and to focus on goals 
they have set for themselves.” 

The open houses were the cul-
mination of more than a year of 
planning and preparation by Epic 
Opportunities and High Road 
Property Services, which oversaw 
the renovations at both locations. 
The renovations were made possi-
ble thanks in part to a generous 
donation from Brett Young Seeds. 

The 250 Goulet location now 
provides about 2,000 square feet 
of additional resource space and is 
located on the second floor of the 
building. The 1745 Portage loca-
tion offers about 2,900 square feet 
of additional resource space and is 
situated in the building’s lower 
level. Both areas had to be gutted 
and completely rebuilt as part of 
the renovations.  

Each of the two day service lo-
cations are completely accessible 
and offer computer access, food 

preparation, eating areas, meeting 
rooms and elevators. Employment 
Consultant Heidrun Bittner will be 
based out of the 250 Goulet Street 
location which Honke says will 
provide people of Epic Everyday 
with easier access to Epic’s Career 
Exploration Services.   

Sarah Wake, Coordinator of 
1745 Portage, says the idea is to 
have the two locations mirror one 
another so that people can access 
resources just as easily at either 
one. “Both locations will be com-
parable in every way so it doesn’t 
really matter where you are in the 
city,” she says.  

“The idea is for people to be 
able to get resources quicker 
when they need them. They will 
now have better access to more 
resources in one space. It’s all 
about giving people more op-
tions.” 

Tricia, who is supported 
through Epic Opportunities’ Sup-
ported Independent Living (SIL) 
program, has visited the new 
space at 1745 Portage several 
times already and she likes what 
she’s seen. “Oh yeah, I plan to use 
it a lot,” she says. “I like it because 
it’s quiet here. To me it’s like 
home. I feel like I’m always wel-
come here.” 

Executive Director Ruby Reimer 

says planning for how the two lo-

cations will be fully utilized is still 

in progress as Epic Opportunities 

continues to look at individual 

needs and goals and how it can 

adapt to meet those needs. 

https://www.facebook.com/Epic-Opportunities-285077618359284/
https://twitter.com/Epic_Opps
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Signing  
Of The 
Times 

Katie (right) shares a conversation with ASL instructor Angela Chornoboy. K 
atie is an outgoing 
young woman who en-
gages easily with others 
and enjoys taking part 

in conversation. In fact, it’s rare 
that you will find her at a loss for 
words. 

Her gift for connecting with 
others isn’t limited to just spoken 
word, though. Katie is currently 
studying American Sign Language 
through ASL Teaching Services at 
Deaf Centre Manitoba. 

ASL has been something of a 
passion of Katie’s since she was 
first introduced to the visual lan-
guage at a concert by Christian 
musician Jon Buller more than a 
decade ago and noticed a woman 
near the stage gesturing with her 
hands throughout the show. 
Buller explained to her during a 
meet-and-greet after the show 
that the woman was a sign lan-
guage interpreter and later intro-
duced Katie to her. 

Soon after, Katie discovered a 
book that explained ASL and 
taught herself some basic 
phrases such as how to introduce 
herself and the days of the week. 
She then started watching videos 
on YouTube that helped teach 

I’d learn and then lose. Now it 
was something I could use when-
ever I was around them,” she 
says. “They appreciate that I can 
use it. I think any deaf person 
would.” 

Katie has lived in Winnipeg 
since she was a child. She’s been 
served by Epic Opportunities and 
its Supported Independent Living 
(SIL) program since she and Jay 
got a place of their own in 2013 
and says she is grateful for the 
support the non-profit agency 
has provided her with. 

“The staff is pretty cool, 
they’re really nice. Everybody is 
great here. The environment is 
very friendly,” she says. 

While family and her studies 

are her main priorities these 

days, Katie is also a member of 

the local Navvies Track Club with 

whom she trains twice a week 

and is a former competitive fig-

ure skater. She’s also an accom-

plished singer. 

her how to translate the lyrics of 
songs into sign language to gain a 
better understanding of ASL. 
Katie proved to be such a quick 
learner that the church she and 
her parents, Bev and Lawrence, 
attend asked her to sign during a 
performance by its choir. 

“I think it’s great that I get to 
go around…and experience a 
whole different culture. The deaf 
world is really kind of neat,” she 
says. 

Katie plans to wrap up her 
studies at the Deaf Resource 
Centre sometime in the next year 
and hopes to work as an ASL in-
terpreter once she graduates. 

Her knowledge of signing has 
already proven to be a huge ben-
efit in her personal life. Her fa-
ther-in-law, Tim, and his wife, 
Sheila, are both deaf and use 
ASL, something she wasn’t aware 
of when she first met her hus-
band Jay. 

“I thought it was pretty cool 
my ASL was not just something 
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Connecting With Her Community 

Koreene Bannerman offers her support to Nathan recently. 

I 
t’s often said that time flies when you’re hav-
ing fun. Perhaps that’s why for Koreene Ban-
nerman it seems like only yesterday that she 
began her career with Epic Opportunities. 

Bannerman has been with Epic Opportunities 
since the summer of 2001, when she first joined 
the organization as a Disability Support Worker. 
Nearly 17 years later, Bannerman’s commitment 
and passion for helping others remains as strong as 
ever. 

“With this job there’s something different every 
day. That’s what makes going to work exciting, be-
cause I’m doing something different every day,” 
she says. “For me, I really like the connections I 
make with people. I work with a lot of great people, 
from my team to the coordinators to the people we 
serve. You don’t get that with a lot of jobs.” 

Helping others has been a big part of Ban-
nerman’s professional life for some time. Prior to 
joining Epic Opportunities, she spent several years 
working in the childcare field. After taking some 
time off to devote more of her energies to helping 
raise her three sons (Terrik, Jayden and Corbin), she 
decided to return to work and was intrigued by the 
possibilities offered by support work after noticing 
a job ad in a local newspaper. 

While she has worked in a number of different 
roles since joining Epic Opportunities, including a 
stint as a manager, Bannerman says it’s the oppor-
tunity to work one-on-one with people – including 
co-workers, the people they support and their fam-
ilies – that she enjoys most about being a DSW. 

“They are all such great people you get to work 
with, the people we support but also the people 
who have been part of the organization over the 
years,” she says.  

“We have such great families and a great sup-
port team. Those things make your job so much 
easier.” 

Manager Charlene Pruden has worked with Ban-
nerman for the past seven years and says one of 

her strengths is her ability to develop relationships 
with others. 

“She’s very warm and friendly. People gravitate 
towards her. She’s just this down to earth person 
who can talk to people,” says Pruden, adding Ban-
nerman has become a mentor for many of her co-
workers.  

“She’s also very calm. I’ve never seen her 
stressed about anything. She always has her 
thoughts together. When people are upset she can 
talk to them and help them get back on track.” 

One of the rewarding aspects of having been 

with Epic Opportunities for so long, Bannerman 

says, has been witnessing first-hand how the organ-

ization has grown over the years and the way it 

continues to examine how it can best deliver the 

services it provides. 

“Organizations have got to be able to change 
with the times and I think Epic has been able to do 
that,” she adds. 

When she’s not working, Bannerman enjoys 

spending time with family. She and her husband 

Brian have one grandchild, Shane, and are anxious-

ly awaiting the arrival of another in May. She also 

enjoys swimming and recently took up hot yoga. 


