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Vision
MISSION
VALUES

Vision

Our vision is for all people to be valued members  
of the community, have significant personal networks, 
equal access to opportunities and to contribute to a 
better society.

Mission

Epic Opportunities exists to provide holistic, person 
centred supports to people with intellectual disabilities 
and to promote inclusive communities.

VALUEs

Being rooted in Christian tradition, Epic Opportunities 
believes that everyone has inherent value and a  
purpose to fulfill. Everyone is deserving of  
unconditional acceptance.



Our Christian rOOts are the fOundatiOn fOr Our values:

Respect – All people have a 
voice, deserve to be heard and 
treated with dignity.

peRsonal GRowth –  
Every person has the potential to 
live a rich and full life. We grow 
and achieve our highest potential 
when supports are available.

advocacy – We are equally 
valuable in society and deserving 
of basic human rights and 
freedoms.

Relationships – Quality of 
life is improved when people have 
genuine connections with others.

inteGRity – We are honest, 
accountable and follow through 
on our commitments.

inclusion – Diversity, 
opportunity and value for all 
people contribute to stronger 
communities, enrich people’s  
lives and are the foundation for  
a better world.
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The artwork featured in this report was supplied by people served by Epic Opportunities.
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As part of ongoing efforts to be fiscally responsible, we were required to 
consider the structure of our organization. In some cases we managed 
vacancies differently and also reduced some of our resource positions. 
In another scenario, our response to a coordinator vacancy allowed us 
to shift from having our coordinators who traditionally only oversaw day 
services take on additional residential responsibilities. This allowed us to 
reduce barriers between day and residential supports and take a more 
holistic approach to the work we do. We also bid farewell to three 
valued members of our senior leadership team who left to pursue 
other endeavours.  

While these changes posed some serious challenges, they also 
created some exciting opportunities for the organization, its staff 
and the people we support. With mindful and creative planning 
we helped ensure Epic Opportunities will be able to continue the 
outstanding work it does for the foreseeable future. The changes  
at the senior leadership level were profound and resulted in the 
loss of some highly valued experience. However, it has always  
been the organization’s philosophy to look at these challenges  

this past year was an eventful and 
exciting time for epic Opportunities,  
our staff and the people we serve.



and see them as an opportunity and we welcome these 
challenging moments as much as they may hurt.

Many of the changes Epic Opportunities experienced 
this past year were favourable ones. Our annual Café 
Fundraiser was held at the Victoria Inn for the first 
time after being hosted by Maranatha Evangelical 
Free Church the previous two years. The larger 
venue allowed us to attract an all-time high of nearly 
200 guests and raise more than $21,000 for the 
Epic Opportunities Foundation. The support of our 
corporate partners was phenomenal and shows 
how committed they are to supporting the idea of 
supported community living.

Another significant change for Epic Opportunities 
and other organizations that support individuals 
with intellectual disabilities was the passing of the 
Accessibility for Manitobans Act last October by the 
provincial government. The passing of Bill 26 sends a 
clear message that an inclusive environment is the right 
of every Manitoban. Our hope is that the province will 
move quickly to establish fair and effective customer 
service standards that will reduce physical and societal 
barriers for everyone with a disability.

This past year was also one of significant change for 
me personally. This spring I succeeded Jeannette 
DeLong as Executive Director of Epic Opportunities 
after serving as a director for the previous five years. 
This organization has such a strong foundation that 
was established by the people who came before me 
and I’m excited to take the next step. My passion is 
building or strengthening relationships with family 

members and friends of families and to tap into what 
we can do together.

Building and strengthening relationships in the 
community will also be essential to our future as an 
organization. We need to look at new ways of joining 
with community partners to determine how we can 
best utilize the resources available to us. We need to 
reach out to our families to help us spread the word 
about our efforts and raise awareness among members 
of the community at large.

One of the upcoming developments I’m most 
excited about is Epic Opportunities’ efforts to build 
an accessible home for the first time. We recently 
finalized an offer to purchase a lot in south Winnipeg 
and hope to begin construction of a new home later 
this year. This opens a huge door for us. Rather than 
trying to retrofit an existing home, a new home will 
allow us to add all kinds of accessibility that isn’t 
possible in an already constructed house.

We have an excellent team of staff that are excited by 
the challenges that lie ahead of us.  We look forward 
to the celebrations that come as we work together to 
accomplish our shared vision for community living.  
Let us embrace it as we move forward and continue 
to build on the solid foundation established by those 
who came before us.

Respectfully submitted,

Ruby Reimer
Executive Director

7



president’s
MessaGe
As I come to the end of my first year as President 
of Epic Opportunities’ Board of Directors it’s an 
ideal time to reflect on a year that involved turmoil, 
adversity and ultimately great opportunity and hope 
for the future. 

Little did I know when I assumed the presidency of 
the organization what an eventful year 
was in store for Epic Opportunities. 
In addition to significant changes to 
our senior management team, our 
disability support workers organized 
as a collective bargaining unit 
which will entail news ways of 
relating. As well, we find ourselves 
in a more competitive atmosphere 
with our major contractor, the 
Province of Manitoba.

While this was quite a stimulating 
time it was how we responded to this 
adversity which said so much about 
our organization, particularly its 
depth, vitality, resilience and 
commitment. One of the by-
products of these events is that 

they allowed us to rethink how we can accomplish 
things going forward while maintaining a sense  
of stability.

Our ability to persevere during such a tumultuous 
time is a real credit to our nearly 300 employees. 
We asked them to do more with less as we faced a 

looming financial deficit and struggled to cover 
workloads during vacancies. They had to do 

more with less. People really had to dig 
down deep. It really showed the depth 
of the commitment to the people we all 
serve and a passion for the organization’s 
guiding values.

One of the common themes of this 
past year was turning challenges into 

opportunities. A perfect example of this 
was our disability support workers’ efforts 

to unionize. During the initial phase 
of this process our organization is 

going to be required to find 
new ways of relating within 

a union environment. 
While this may lead 
to some potential 
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“Our ability to persevere during such a tumultuous 
time is a real credit to our nearly 300 employees.”

misunderstanding as we define this relationship,  
I view this as an opportunity for support workers to 
bring workplace concerns to us in a positive manner. 
Hopefully these discussions will help us to create 
an environment that will allow us to retain these 
employees longer thorough training opportunities and 
resolution of workplace conflict.

There have already been several discussions with our 
government partners about trimming operating costs. 
While this could make for some tough decisions 
down the road, the benefit of these discussions has 
been the ability to articulate the importance and value 
of the work we all do to the Government of Manitoba. 
At the same time, people who have an intellectual 
disability were able to see they are valued and can 
choose the way they want to live.

I would be remiss if I didn’t point out the valuable 
work being done by members of the Epic 
Opportunities Foundation’s Board of Directors.  
The foundation is the chief fundraising wing of Epic 
Opportunities and is responsible for developing 
and implementing all fundraising activities on 
the organization’s behalf. This is the first year the 
foundation will distribute funds since its inception in 
2011. This will give us the freedom to fund the extra 
things we need to do and allows us to think outside 
the box and the normal budgeting process.

I am genuinely excited about the influx of new people 
into our ranks since I believe it will bring a wealth of 
new ideas to our organization. My hope is that this will 
lead to an examination of what has been done in the 
past and help us to envision what we need to do in 
the future. Perhaps it could even serve as the basis for 
a new five-year plan for Epic Opportunities.

One of those new ideas, which Executive Director 
Ruby Reimer mentions elsewhere in these pages, 
is building an accessible home from scratch for the 
first time rather than retrofitting an existing home. 
This is an ideal opportunity for us to create a positive 
image of people with intellectual disabilities in a new 
community.

I have truly enjoyed my first year as president. Seeing 
the commitment, enthusiasm and passion of our staff, 
volunteers, the people we support and their families 
has been energizing and I am genuinely looking 
forward to working with all of you in the weeks and 
months to come.

Timothy E. Nyhof,
President
Epic Opportunities Board of Directors
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The first was when he was 14 and living in Burkina 
Faso, a country in West Africa where his parents were 
doing missionary work at the time. After complaining 
about illness and fatigue, he was diagnosed with 
leukemia and had to return to Canada for treatment.

Although the disease has been in remission for some 
time now, several other health issues followed. His 
treatment resulted in hearing loss in both ears and 
he also now has to contend with keratoconus, a 
degenerative eye disorder that can cause distorted 
vision and sensitivity to light, and may eventually lead 
to corneal transplants.

As if that wasn’t enough, he had to undergo artificial 
hip replacement surgery for both of his hips 12 years 
ago when the simple act of walking became too 
painful to endure.

While such a heavy burden could have been too 
much for some to bear, Donovan endured. In fact, his 
trials provided him with a renewed sense of purpose.

“I thank God for making me so positive,” he says.

“God told me I have a purpose here on earth; that he’s 
here with me and he had not forgotten me. He said 
you have a mission here on earth to fulfill. I’m not 
exactly sure what it is yet but I know I have a purpose 
here on earth.”

Donovan, 30, has been a man on a mission when 
it comes to showing what people with intellectual 
disabilities are capable of. He works full-time at 
Perimeter Aviation in Winnipeg, owns his own car and 
has been living in his own apartment for the past year 
and a half. He is also helping spearhead efforts to start 
a new local chapter of People First of Canada, an 
advocacy group for people who have an intellectual 
disability which promotes equality for all persons.

Late last year he took his message to the Manitoba 
legislature where he was one of eight people from Abilities 
Manitoba who appeared before Minister of Family 
Services Kerri Irvin-Ross to talk about the importance of 
adequate funding for wages for support workers.

Donovan, who has been supported by Epic 
Opportunities for the past eight years, spoke about the 
importance of fair wages for disability support workers 
and the need to retain quality people in the field.

“I think they heard me. I just wish they would have said 
we’ll actually [give workers higher wages]. It doesn’t 
actually seem that way though.”

As nervous as Donovan was about speaking at the 
legislature, it paled in comparison to the nervousness 

there have been moments 
in life when it would have 
been easy for donovan  
to have given up.



he initially felt about living on his own. While he was 
excited about the prospect of having a place he could 
call his own, he had some hesitation about not having 
his family around 24-7.

“I loved living with my parents but I knew in the long 
run it would be good living on my own,” he says.

“I had responsibilities [living with his family] but I  
had to take on more living on my own. It feels good.  
I like having to cook my own meals and keep track 
of my money and my budget. I think I’ve been doing 
pretty good.”

Donovan says the assistance he has received from 
Epic Opportunities and his support staff has 

been critical in helping him make the transition to 
independent living. 

“I love Epic. The people are very kind, friendly and 
accommodating,” he says. 

“Epic has really helped me because I’m not sure if I 
could have done all of this by myself. Maybe, but it’s 
nice to know I don’t have to have my siblings or my 
parents help with everything. Epic has helped me with 
the day-to-day stuff which has really made me feel 
confident in myself.”

“i had responsibilities  
[living with his family] but i 
had to take on more living 
on my own. it feels good.”
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“i love epic. the people 
are very kind, friendly 
and accommodating.”
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triCia’s stOrY
for as long as she 
can remember,  
tricia dreamed of 
working with children.

“I love working with kids and how they look up to 
you,” she says. “They’re very entertaining and very 
funny. They always bring a smile to your face.”

While her career path took numerous detours over 
the years, Tricia never lost sight of her goal. Finally, 
after toiling away at several unsatisfying jobs, she 
decided to do something about realizing her dream. 

After volunteering at a North End daycare last 
summer, Tricia enrolled in the Introduction to Early 



Childhood Education course at Red River College. 
This past November she graduated from the distance 
education program with her Child Care Assistance 
Level I certification. 

“I was jumping for joy, I was so excited,” Tricia says of 
her reaction to successfully completing the course. “It 
felt good that all my work had paid off.”

Tricia acknowledges she had some early doubts. It 
took some time for her to convince herself to take the 
course. Even once she was enrolled, those doubts 
occasionally returned. Thanks to the assistance of her 
support worker and some intensive study sessions she 
persevered – and she’s glad she did.

“At first it was like ‘This is all the work I have to do?’ 
It was pretty overwhelming,” she recalls. “[But] the 
people around me had confidence in me. People said 
if you give up you’ll feel sorry at the end. I said I’m not 
giving up and look where I am now.”

She’s now eligible to work at any daycare centre and 
has begun submitting her resume to various daycares 
across the city.

Tricia has been involved with Epic Opportunities 
since 2001 and receives support through its career 
exploration program. She says the organization’s 
commitment to helping individuals make their own 
life and career choices is what made her to want to 
be part of it.

“I liked how they wanted to help us and give us 
support,” she says. “They give me suggestions 
sometimes. If I want to do it I do it. It’s my choice. I 
like when people give me suggestions but I want to 
make decisions myself.”

Jess Baumung, manager of day services at the 3421 
Portage Ave. location, has worked with Tricia for the 
past four years. He has been amazed by the continual 
growth she has demonstrated during that time.

“One of the things that impresses me about Tricia is 
she has a great work ethic. She never settles for the 
status quo. She is always pushing forward. She rises 
to challenges and gets stuff done,” he says.

“Since I’ve been here she’s had some jobs she was 
dissatisfied with. She would do them because she 
wanted to do a good job. But she never settled for 
what is considered stereotypical work for someone 
with an intellectual disability. Once she has an idea 
she’s great with running with it.”

Tricia says she hopes her example inspires other 
people with intellectual disabilities to follow their 
dreams.

“If I can do it they can do it too,” she says. 

“I don’t want people to think that people with a 
disability can’t do [something]. You don’t know what 
people can do until they do it. Even if someone has 
a disability…you’ve got to give them a chance. If you 
don’t that’s not right.

“Kids can’t see my disability even though I know I have 
one. Everyone should be accepted for who they are. 
They shouldn’t be judged for their disability.”

“i love working with kids and 
how they look up to you.”
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Cindy is one of two ladies supported by Epic 
Opportunities who moved into the home on Burning 
Bush Bay in Windsor Park this past spring. The house 
was purchased by Epic Opportunities in spring 2013 at a 
cost of $225,000 and underwent more than $100,000 in 
renovations prior to Cindy and her roommate Cathleen 
moving in.

“Oh yeah, I’m excited to move in,” Cindy says during a 
brief tour of the house prior to her move-in. “I’ll be a 
lot closer to people. When I [told them before] I live on 
McPhillips they would say ‘Oh, my goodness. 
How far is that?’

the huge smile on 
Cindy’s face speaks 
volumes about 
what she thinks of 
her new home.



“[This home] will be a lot closer to get to places. It 
won’t be so far away from church, my friends, the 
mall. Everything will be more convenient.”

Convenience is a big part of Cindy’s daily life in 
her new home. All of the doors to the house were 
widened to accommodate her wheelchair and 
everyday tasks such as navigating the hallway to 
enter her bedroom are now much easier. The main 
floor bathroom was completely gutted to make it 
wheelchair accessible and can now be accessed 
directly from her bedroom.

Another notable addition to the house was the 
installation of a ceiling-based track system that 
allows support staff to more easily move Cindy 
from her wheelchair onto her bed, into the bathtub 
or onto a recliner in the living room.

One of Cindy’s favourite features in her new home 
is her colourful new bedroom, particularly its bright 
pink walls. She personally chose the colour and 
also provided input on the layout and the choice of 
furnishings for the house.

“I’m so excited for Cindy to move in. I’m 
ecstatic,” says Carey Richards, a Co-ordinator 
for Epic Opportunities who helped oversee the 
transformation of the Burning Bush property.  

“Cindy has been waiting for over a year for her home 
to be ready.”

Richards says she is equally excited about Cindy 
having a new roommate. Cathleen had spent most 
of her adult life at the Manitoba Developmental 
Centre in Portage la Prairie prior to moving into 
Burning Bush. Richards says it’s a great opportunity 
for her to grow and learn from Cindy.

“She has been living in an institution for over 40 
years of her life. This is a fantastic opportunity for 
her to get the chance to live in a house and in the 
community. It’s very exciting for her,” she says.

Jenn Welsh, Service Development Co-ordinator 
for Epic Opportunities, says sharing the house on 
Burning Bush is a fantastic opportunity for Cindy and 
Cathleen to build connections with their immediate 
neighbours and the neighbourhood as a whole.

“We always strive for that community connection 
and being a good neighbour and taking pride in the 
neighbourhood,” she says.

“[Windsor Park] is a nice, established, safe 
neighbourhood. It’s also a very welcoming 
community and that will be nice [for Cindy and 
Cathleen].”

Welsh says the Burning Bush home was one of the 
most ambitious housing projects Epic Opportunities 
has undertaken and could serve as a blueprint for 
other similar projects in the future.

The organization currently manages more than 
40 residential properties, with more than 75 per 
cent of those properties being leased. It currently 
owns eight properties of its own. One of the aims 
of the Epic Opportunities Foundation, the primary 
fundraising arm of Epic Opportunities, is to increase 
the number of properties the organization owns.

“it won’t be so far away 
from church, my friends, the 
mall. everything will be more 
convenient.”
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A nEw nAME
From 1972 until 2010, we operated under the name 
Hope Centre Inc. In June 2010, we began using our 
new name – Epic Opportunities.

ThE BEginning
The Christian Reformed Churches of Winnipeg 
founded Hope Centre in 1972 to provide ministry 
and outreach to people living in Winnipeg’s North 
End. The first programs included Sunday school for 
children and bible studies for women.

The original location on Alfred Avenue was torn down 
in 1981. Using grant money from the City of Winnipeg, 
a new location was built at 240 Powers Street.

EsTABLishing sErVicEs
In 1976, a needs assessment showed that more 
programs and an informal church structure were 
needed for people with an intellectual disability. The 
Christian Reformed Church called in a pastoral team 
from their Home Missions Program. The first service 
was held at Hope Centre Church in September 1977.

DAy sErVicEs
In 1981, the board of directors worked with the 
Province of Manitoba to develop our first day service 
for adults. It was located in the basement of Aberdeen 

Mennonite Church until construction at 240 Powers 
was completed. Services are now offered at four 
locations in Winnipeg.

Each location offers:

•	  Self-Development and Life Long Learning

•	 Connecting and Contributing in the Community

•	 Career Exploration

LiVing in coMMUniTy
In 1987, Hope Centre began supporting four people 
to live in a house of their own. By 2010, people 
were being supported in more than 40 locations in 
Winnipeg. A unique aspect of our service history 
is that we generally have fewer than four people 
living in one home. This has enabled us to provide 
quality person-centred supports in warm, home 
environments. Our services expanded to include 
Independent Living in 1991 and Connections in 1995

rEsTrUcTUring
By 1983, the organization had grown so much that 
it was necessary to restructure into Hope Centre 
Health Care, Hope Centre Ministries and Hope Centre 
Inc. (now Epic Opportunities). We share a common 
history and enjoy friendly relationships with these 
organizations, but we operate independently.
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In addition to developing and implementing 
fundraising initiatives, the foundation manages 
all funds raised on behalf of Epic Opportunities 
and promotes community awareness of the 
organization and its activities. The foundation’s 
primary fundraising event has been the annual 
Café Fundraiser held each fall in Winnipeg. The 
foundation hopes to expand on this work to 
increase its visibility in the community and promote 
a stronger emphasis on planned giving.

The three main objectives of the Epic 
Opportunities Foundation are:

•	 To provide funding for capital expenditures such 
as long-term, community-based housing for 
individuals with intellectual disabilities

•	 To provide funding for special projects or 
initiatives that might not otherwise be available 
for persons  
with intellectual disabilities. 

•	 Raise the profile of Epic Opportunities and its 
work in the community

The Epic Opportunities Foundation began 
disbursing funds for various one-time projects in 
2014. Its ultimate goal is to establish an endowment 
fund to purchase additional homes and provide 
long-term, stable housing tailored to the needs of 
individuals the organization supports.

For more information on the Epic Opportunities 
Foundation’s activities or on how to become 
involved in the foundation contact Epic 
Opportunities at info@epicmb.ca or call  
(204) 982-4673.

cUrrEnT BoArD MEMBErs
Mark Mercier, President

raymond currie, Vice-President

nellie redekopp, secretary/Treasurer

Kelly Beamish

shari Diamond

ralph guy

Ellen MacDonald

Timothy nyhof

the epic Opportunities foundation was officially established in 2011 as 
the primary fundraising body for epic Opportunities. it is governed by a 
volunteer board of directors who represent the community we serve as 
well as the community at large.

EpiC OppORTuniTiES 
FOunDaTiOn
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COrpOrate dOnOrs

High Road Property Services
Tache Pharmacy
Derksen Plumbing
All Charities Campaign
Assiniboine Credit Union
Murray Chevrolet

Ibex Payroll
BDO Canada LLP
Portage Avenue Church
Norman Piel Law Corp.
Classic Fireplaces
PeaceWorks Technology Solutions

Desjardins Financial
Impress Printers
St. Boniface Car Care
Cottage Ad Specialties

We would like to acknowledge and thank all of our corporate donors for their ongoing support of our work. This 
assistance has been critical to our efforts to support individuals with intellectual disabilities to live independently 
in the community. These corporate donors include:

We would also like to offer our sincere thanks to all of the groups, families and community partners who 
contributed to our various fundraising initiatives throughout the year. We are also grateful to all the individuals, 
companies and organizations who donated prizes for our annual Café Fundraiser. 

The generosity of all these supporters helped us to raise more than $25,000 for the Epic Opportunities 
Foundation this past year.
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To the Members of EPic oPPorTUniTiEs inc.

The accompanying summary financial statements, which comprise the summary statement of financial position 
as at March 31, 2014, and the summary statement of operations for the year then ended, are derived from the 
audited financial statements of EPic oPPorTUniTiEs inc. for the year ended March 31, 2014. We expressed an 
unmodified audit opinion on those financial statements in our report dated May 20, 2014.

The summary financial statements do not contain all the statements and disclosures required by Canadian 
accounting standards for not for profit organizations. Reading the summary financial statements, therefore, is not a 
substitute for reading the audited financial statements of EPic oPPorTUniTiEs inc.

Management’s responsibility for the summary Financial statements

Management is responsible for the preparation of a summary of the audited financial statements on the basis 
described in Note to Summary Financial Statements.

Auditor’s responsibility

Our responsibility is to express an opinion on the summary financial statements based on our procedures, which 
were conducted in accordance with Canadian Audit Standard (CAS) 810, ‘Engagements to Report on Summary 
Financial Statements’.  

opinion

In our opinion, the summary financial statements derived from the audited financial statements of EPic 
oPPorTUniTiEs inc. for the year ended March 31, 2014 are a fair summary of those financial statements, on the 
basis described in Note to Summary Financial Statements.

BDO Canada LLP
Chartered Accountants

Winnipeg, Manitoba
May 20, 2014

report of the independent Auditor on the summary Financial statements

BDO Canada LLP, a Canadian limited liability partnership, is a member of BDO International Limited, a UK company limited by guarantee, and forms part of the international 
BDO network of independent member firms.

BDO Canada s.r.l., une société canadienne à responsabilité limitée, est membre de BDO International Limited, société de droit anglais, et fait partie du réseau international 
de sociétés membres indépendantes BDO.

Tel/Tél.:  204 956 7200
Fax/Téléc.:  204 926 7201
Toll-free/Sans frais:  800 268 3337
www.bdo.ca

BDO Canada LLP/s.r.l.
700 - 200 Graham Avenue
Winnipeg MB  R3C 4L5  Canada



suMMarY stateMent Of  
finanCial pOsitiOn
MArch 31  2014 2013

Assets
cUrrEnT AssETs
 Cash and cash equivalents $    603,628 $    218,214
 Accounts receivable 662,013 908,513
 Prepaid expenses and supplies 76,092 34,822
  1,341,733 1,161,549

cAPiTAL AssETs 3,350,935 3,528,483
  $4,692,668 $4,690,032

Liabilities and Net Assets
cUrrEnT LiABiLiTiEs
 Accounts payable and accrued liabilities $     564,169 $    642,283
 Advance - Province of Manitoba 556,346 556,346
 Required cash repayments for callable debt 95,806 91,680
  1,216,321 1,290,309

 Callable debt 1,076,019 1,179,949
  2,292,340 2,470,258

DEFErrED conTriBUTions 631,480 688,955
  2,923,820 3,159,213
coMMiTMEnTs

nET AssETs  
 Unrestricted 221,218 (37,080)
 Investments in capital assets 1,547,630 1,567,899
  1,768,848 1,530,819
  $ 4,692,668 $4,690,032
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For ThE yEAr EnDED MArch 31 2014 2013

rEVEnUE
 Province of Manitoba $  10,048,262 $  9,853,676
 Winnipeg Regional Health Authority 118,405 117,952
 Program revenue 109,821 116,487
 Amortization of deferred contributions 58,275 64,678
 Rental revenue 43,444 42,867
 Donations and fundraising 33,234 25,756
 Interest 3,223 2,854
 Gain on sale of capital assets - 12,000
  10,414,664 10,236,270
ExPEnDiTUrEs
 Advertising and promotion     17,701 10,228
 Amortization 241,805 252,959
 Bank charges 2,471 3,552
 Information technology 38,573 24,975
 Insurance 32,144 28,602
 Interest on callable debt 48,549 51,302
 Licenses, memberships, dues 1,753 1,865
 Office supplies, postage, copies 36,636 37,710
 Professional fees 97,317 68,526
 Program cost 398,241 393,429
 Rent 647,048 622,792
 Repairs and maintenance 156,133 116,989
 Salaries and benefits 7,770,089 8,095,534
 Start-up costs 164,798 73,322
 Taxes 39,570 37,607
 Training 22,458 29,382
 Transportation 214,245 224,925
 Utilities 177,080 165,807
  10,106,611 10,239,506

Excess (deficiency) of revenue over expenditures 308,053 (3,236)
 before other item

oThEr iTEM
 Transfer to Epic Opportunities Foundation Inc. 70,025 12,560

Excess (deficiency) of revenue over expenditures for the year $     238,028 $     (15,796)
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Management is responsible for the preparation of summary financial statements. The summary presented includes 
only the summary statement of financial position and the summary statement of operations. It does not include any 
other schedules, the significant accounting policies and notes to the financial statements. The summary statements 
of financial position and operations are presented in the same detail as the audited financial statements, except the 
note referencing has been removed.

Copies of the audited March 31, 2014 financial statements are available at the organization's office at 1644 Dublin 
Avenue, Winnipeg, Manitoba.

EPic oPPorTUniTiEs inc.
Note to Summary Financial Statements

For the year ended March 31, 2014
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1644 Dublin Ave.
Winnipeg, MB R3H 0X5

Phone: 204-982-4673  |  Fax: 204-953-3510
inFO@Epicmb.ca
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