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Family-owned business
BrettYoung Seeds is
partnering with Epic
Opportunities to help
renovate two of the
agency’s locations.
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Marc Cuevas is repaying
the kindness he and his
family received upon
arriving in Winnipeg.
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Geraldine Lindgren says Epic Opportunities’ new approach to day services will be beneficial
for her son Trevor.

Epic Introduces New
Approach to Service

E

pic Opportunities has begun
rolling out a new, more community-based model of support for many of the people
it serves.

The new strategy is intended to
augment Epic Opportunities’ existing
day services by providing opportunities for people supported through the
program to become more engaged in
the community. The aim is to have
people spend their day involved in
everyday activities in the community

rather than focusing on starting and
ending their day at a specific day service location.
Epic Opportunities launched the
initiative this past January and it is
scheduled to be completely implemented by July 1. The new approach
to day services is part of a five-year
strategic plan for Epic Opportunities
that was introduced at the organization’s annual general meeting in 2015.
Continued on page 6
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Family-Owned Business
Provides A Little Seed Money
rate giving,” he says.

Grant from BrettYoung
Seeds will help
Epic Opportunities to
renovate two of its
day service locations

A

prominent familyowned Manitoba business with deep roots in
the agricultural sector
is providing some financial support to Epic Opportunities to help
renovate two of the agency’s
properties.
BrettYoung Seeds recently donated $15,000 to assist the nonprofit agency, which supports
people with intellectual disabilities at more than 50 locations
throughout the city of Winnipeg.
The grant will be used to fund
renovations at the agency’s day
service locations at 1745 Portage
Ave. and 250 Goulet St. Both locations are developing resource
areas to serve as drop-in sites for
people choosing to enjoy a more
community-based day service
through Epic Opportunities. The
agency has always taken an approach that emphasizes empowering people to live, learn and
work in their community, but this
change in focus will help the organization to move more firmly
towards helping people establish
February 2017

Executive Director Ruby
Reimer says the Dyck family’s
contribution is an example of
how much the agency can
achieve with the support of community partners.
“This contribution is a generous gift that fits so well with our
goal to increase community engagement,” Reimer says.
Lloyd Dyck says he and his family are
delighted to be providing Epic
Opportunities a helping hand.

valued community roles and connections.
BrettYoung Seeds is owned by
Lloyd and Jacqueline Dyck and
their family. It is one of the country’s biggest suppliers of seed,
forage and turf products with
customers in more than 40 countries including Canada, the U.S.,
China, Germany and Japan.
Lloyd says the family-owned
business has supported a number
of charitable causes over the
years and recently began examining how it might step up those
efforts and be more proactive in
providing funding.
“It was serendipitous that Epic
had a need and our company was
going through some changes in
terms of how we go about corpo-

“We are pleased beyond
words that BrettYoung has chosen to invest in our work as an
organization. We are so very
grateful and feel blessed to establish this working partnership
with a company like BrettYoung.
Their belief in our vision for all
people to be valued members of
our community is so evident and
we are honoured to help them
carry out these shared goals.”
The Dycks already had a connection with Epic Opportunities
and the community living sector.
Chad, one of their two sons, is
autistic and was supported by the
agency for 17 years. Their daughter, Kali, worked on behalf of a
number of different non-profits
and was one of Chad’s biggest
supporters until her tragic death
in an automobile accident five
years ago.
Continued on next page
www.epicmb.ca
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Continued from previous page
The family recently established the Kali Dyck Foundation
to honour her memory.
Lloyd says his mother’s family
also played a key role in encouraging him and Jacqueline to support agencies like Epic Opportunities. Three of his uncles had intellectual disabilities and were supported by his maternal grandmother until her passing. At the
time, there was little in the way
of community-based support
available to the family, he added.
“It just struck us that this was
a cause that we wanted to support,” Lloyd says.
“We’d seen first-hand what a
challenge it can be for families to
get funding for people with disabilities. That’s what really drove
it. We understand what it’s like
to be parents with a child with
[an intellectual] challenge and
what they have to go through.
We empathize with them and will
continue to try and support them
through organizations like Epic
Opportunities.”
Lloyd says his family gave no
specific instructions on how it
would like to see the grant money spent but supports Epic Opportunities’ plans to renovate the
two buildings. BrettYoung will
consider renewing funding to the
agency once the renovations are
complete, he adds.
The donated funds will be
spent entirely on the two renovation projects at 250 Goulet and
1745 Portage. Work was schedwww.epicmb.ca

Manager Devin Keay says staff are excited about the renovations that are taking
place at 250 Goulet St. and 1745 Portage Ave.

uled to begin in early February
and is expected to be completed
sometime in July.
Both locations are being developed to serve as resource access points. People will have access to computers and other
needed tools to research employment, volunteer, learning or social and recreational opportunities.
Reimer says Epic Opportunities believes that all people have
the potential to live a rich and full
life filled with opportunities to
contribute and continually grow.
She adds these supports will
emphasize the goal of full inclusion and the belief that commu-

Work on renovating the two day
service sites began in early February
and is scheduled to be completed over
the next couple of months.

nities are stronger when values
that celebrate diversity and full
participation are embraced.
February 2017
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Marc Cuevas (right) says one of the greatest rewards of his job is seeing the people he works with successfully transition to a
more independent life.

Support Worker Paying It Forward

M

arc Cuevas will
never forget
when he and his
family had to rely
on the kindness of strangers to
help them through some challenging times.
Cuevas was just nine-years-old
when he and his family arrived in
Winnipeg from Manilla. With no
immediate family to assist them
February 2017

to adjust to their new surroundings, Cuevas was grateful for the
assistance and compassion he,
his parents and brother Edrick
received from people they hardly
knew. That experience had such
an impact on Cuevas that he
rarely passes up an opportunity
to pay it forward 20 years later.
“When we came to Canada…
we didn’t have a lot and we really

depended on people’s kindness
to show us around and help us
out,” he recalls. “I think that’s
why now I try to take the opportunity to help people out. If I try
to help them out even just a little
bit hopefully I can help get them
on track.”

Continued on next page
www.epicmb.ca
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It was that desire to help others that led Cueva to join Epic
Opportunities nearly five years
ago, first as a residential support
worker and more recently as a
Disability Support Worker at the
organization’s 3421 Portage Ave.
location.
At the time he was considering a career in health care when
a close friend who worked at Epic
Opportunities suggested he
check it out.
“My mom took care of retired
people…and I wanted to do
something where I could help
people too,” he says.
“The first day I fell in love with
the people I worked with. They
had such a great sense of community. I was this new guy and
they really took me in and I felt
like I was part of the family.”
Cuevas says the most rewarding part of his job has been witnessing the progress of the people he serves, especially when it
comes to establishing a more independent life.
“I like to see the progress from
Day One to now. It’s so cool to
see them transitioning to independence,” he says. “I get such
happiness from doing that. It’s
not just a job. When they win, we
win with them.”
Co-worker Stephanie Reimer
has worked alongside Cuevas for
the past three years and says he
has a gift for connecting with
people.
“He’s very quick to help anywww.epicmb.ca

Cuevas has made providing person-centred support to the people he works with a
top priority.

one with anything, whether it’s
someone we serve or his coworkers. He genuinely cares
about people,” Reimer says.
“The other thing about Marc is
that his support for people is always very person-centred: he
focuses on where that person is
at, where they want to go and
the things they need to get there.
[And] he has an awesome sense
of humor. People know he likes
them and has their best interests
at heart.”
One of the things Cuevas
brought with him from the Philippines is his love of boxing. His
dad and his grandfather were
both pugilists in their native land

and instilled a love of the sweet
science in him.
Although he doesn’t box anymore, Cueva does train several
young fighters. He says there are
some notable similarities between what he does in the gym
and his job with Epic Opportunities.
“It’s very similar. You watch
the person you support and see
how they move and determine
what the best way for them to
learn is,” he says.
“You can’t have a cookiecutter approach. Everyone has
different ways of learning. It’s all
about finding the best way to
learn for that individual.”
February 2017
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Engaging In Community
Continued from front page
1644 Dublin Avenue
Winnipeg, MB
Canada
R3H 0X5
Phone: 204-982-4673
Fax: 204-953-3510
Email: info@epicmb.ca
Website: epicmb.ca
Twitter: @Epic_Opps
Facebook: Epic Opportunities

Epic
Opportunities
offers
holistic, person-centred supports
to empower people to live,
learn, work and enjoy life in the
community.
Each of our locations offers a
wide range of supports based on
a person's interests, needs, goals
and dreams.
As a non-profit, charitable
organization, Epic Opportunities
operates under the direction of
a volunteer board of directors.
The board meets monthly and
is made up of committees that
provide input for policies,
governance and operations.
Board members are elected
from the general membership at
our annual general meeting in
June.

Executive Director Ruby
Reimer says the goal is to have
people served through day services spend more meaningful
time in the community engaged in
activities tailored to their specific
wants and needs.
“We want to transition to a
model that’s more about community engagement and opportunity
rather than spending the day at a
single location,” she says.
The change will mean people
will spend far less time using
transportation services to and
from a centralized day service location and more time in the community, she adds. It will also provide better access for people to
tap into community resources
such as fitness facilities, learning
centres and volunteer opportunities as well as allow the organization to better deploy its existing
staffing resources.
“Although transportation services will still be provided and
needed, we will be able to eliminate the back and forth from
home to day service and go directly to locations of interest
within the community,” Reimer
adds.
Reimer says feedback about
the initiative has been overwhelmingly positive to date.
“It’s going extremely well so
far. The majority of people are
thrilled and excited about the
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changes,” she says.
One of those people is Geraldine Lindgren, whose son Trevor
has been supported by Epic Opportunities for the past 25 years.
“I’m all for it,” she says. “This
way people will be able to go out
and do more of what they want to
participate in.”
Mrs. Lindgren says she expects
the new approach will help lessen
some of the frustration her son
felt in the past. He will no longer
have to go to sleep or wake up as
early in order to access transportation to and from a centralized
service location. He will also be
able to spend more time participating in community-based activities he enjoys such as tobogganing and ice skating at his neighbourhood park.
Despite the changes, people
who received daytime support
from Epic Opportunities will still
be able to choose to be part of
centralized activities. In fact, the
organization plans to undertake
major renovations to its 250 Goulet St. and 1745 Portage Ave. locations to enhance the services it
provides at those two sites.
“People will be able to choose
from 1745 Portage, 250 Goulet or
another community-based location they think is best-suited to
their needs,” Reimer says. “And
they’ll still be able to access whatever services they need at those
locations even if they’re not going
there every day.”
www.epicmb.ca

