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Louise and Nathan
shared their family’s
story at the recent Epic
Opportunities AGM.
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Epic Opportunities staff were among those who attended the official kick off for the Disability
Matters Vote campaign at Assiniboine Park.

Campaign Puts Focus
On Disability Issues
Kirandeep Gill says one
of the things she loves
about her job is how
every day is different.
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By Jim Timlick

A

non-partisan public awareness campaign was recently launched in Winnipeg
with the aim of encouraging people living with disabilities to
vote in the upcoming provincial election and ensure their concerns are
heard by the candidates.
Disability Matters Vote 2019 officially kicked off July 4 at Assiniboine
Park with a rally that was attended by
about 1,200 people from the commu-

nity living sector including selfadvocates, family members and numerous agency representatives. The
campaign is a joint initiative of Abilities Manitoba, including member
agencies like Epic Opportunities, and
Barrier-Free Manitoba. It was originally conceived in 2016 in the run-up
to the last provincial election.
Organizers say the purpose of the
campaign is threefold:
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Support Promotes
Personal Growth
By Jim Timlick

B

y most accounts, Nathan leads a pretty
busy life.

He works two different jobs, participates
in weekly Zumba classes at his local
YMCA, sings karaoke at the Fort Rouge Leisure Centre, ice skates during the winter, is a member of a
Saturday morning bowling league, participates in a
social club and hangs out with his older brother
Joshua most Monday nights.
“I like to be busy. I want lots of stuff to do. I
don’t like sitting around,” he says.
While keeping up such a fast pace is a credit to
Nathan’s personal drive, his family says it might not
have been possible without the support of Epic Opportunities.

Nathan has been supported by Epic Opportunities since graduating from high school 15 years ago,
first through its Epic Everyday program and more
recently through the agency’s Epic at Home service, which helped him move into his own home
seven years ago.
“When we were looking for an agency what I
really liked about Epic was that they didn’t say this
is the program and Nathan needs to fit into it. At
Epic it was ‘What does he want to do every day?’,”
says his mom Louise. “It’s always been about what
he wants to do. It’s Nathan’s program, not Epic’s.
As a mother I appreciate that.”
Louise shared her appreciation for the work Epic
Opportunities and its staff has done supporting Nathan at the agency’s recent annual general
meeting, held June 25 at the Holiday Inn Airport.
She was one of the featured speakers at the event
and shared details of the many successes Nathan
has achieved since he became involved with Epic
Opportunities.
While admitting she was a little nervous about
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Nathan and his mom Louise shared their family’s story at Epic
Opportunities’ recent annual general meeting.

speaking in front of so many people, Louise says
she felt compelled to do so.
“I felt that I should express our appreciation for
what Epic has done for Nathan,” she says. “In addition to providing the physical care, socialization
and activities, and encouraging his personal
growth, I know he is in a community where he feels
loved, safe and secure. He’s grown in ways I don’t
think he would have if he had stayed...with me.”
One of the areas in which Nathan has grown the
most over the past 15 years, his mom says, is his
personal confidence. Once quiet and withdrawn,
he now feels more comfortable sharing what’s on
his mind with the people around him and is far
more likely to initiate a discussion.
“Being involved with the Epic day program and
the residential program we’ve seen him start to
come out of his shell and speaking more and join in
the conversation,” Louise says.
Nathan agrees. “I am more confident,” he says.
“I’m not scared (to speak up).”
That’s especially true when it comes to his work.
For the past 10 years Nathan has worked as an usher with the Manitoba Theatre for Young People at
The Forks. More recently, he began working at
Nor’West Co-op Community Health’s Community
Food Centre where he serves meals to customers
and helps with cleaning up.
“I like helping other people,” Nathan says about
work.
August 2019
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Helping To Build Awareness In The Community
Continued from front page
•

Jacqueline says it’s also important that the candidates understand that services and supports for people with disabilities
should be tailored to their individual needs. “Not every person who
has a disability has the same
needs. Some need more help than
others,” she says.

To ensure all Manitobans
with disabilities can participate fully in election activities and those who are eligible to vote can do so

•

To promote priority attention for disability issues in
the election
•
To support Manitobans with
disabilities in making informed voting decisions
It’s estimated that approximately 20 per cent of Manitoba’s
population, or 275,000 people,
currently live with some form of
disability.
Executive Director Ruby Reimer
says that’s why it’s important for
agencies like Epic Opportunities
that support people with disabilities to make sure their issues are
front and centre during the provincial election campaign.
“We recognize that our province has many competing demands to face. At the same time,
we know that all Manitobans deserve to live a full life that is filled
with potential and opportunity,”
she says.
“What we hope to do is influence our leaders to create policy
and services so as to build a Manitoba that leads and excels in this
area. We know that political
change takes time and that the
challenges are not easily solved.
But being a part of this campaign
is an important part of building
awareness within our local comAugust 2019
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Jacqueline (centre) was one of a number
of people supported by Epic Opportunities who attended the Disability Matters
rally.

munities.”
One of the people who attended last month’s kick off event at
Assiniboine Park was Jacqueline.
Jacqueline, who receives support
through Epic Opportunities’ Epic
at Home service, says it was important to her to take part in the
rally because she wants candidates to be aware of the challenges she and other people living
with disabilities face on a day-today basis, such as rising living expenses and accessibility to public
facilities.
“They don’t always hear us,”
she says. “That’s not good.”

Some of the issues being highlighted as part of this year’s Disability Matters Vote campaign include fair wages for people serving Manitobans with disabilities,
timely access to services for people with disabilities and their families and unleashing the employment potential of persons with
disabilities.
Many of those issues will likely
come up for discussion during the
Disability Matters Leaders Debate,
scheduled for Tues., Aug. 27 in the
Promenade Ballroom at the Norwood Hotel on Marion Street. For
those not able to attend the debate in person, the event will be
livestreamed on the Disabilities
Matters Vote and Barrier-Free
Manitoba Facebook pages.
Reimer says while the debate
may not lead to immediate changes, its important for organizations
like Epic Opportunities and the
people they serve to be present
and make sure their voices are
heard.
“As an organization we have a
big role to play in reducing the
barriers people with disabilities
face and advocating for change.”
www.epicmb.ca
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HR Generalist Loves Making Connections
By Jim Timlick

K

irandeep Gill has a hard time believing it’s
been nearly 10 years since she first joined
Epic Opportunities.

Gill was hired as Staff Development Facilitator in November 2009 and was promoted to her
current position as HR Generalist a few years later.
Despite the fact that it’s been nearly a decade since
she joined Epic Opportunities, Gill says that in many
ways she still feels like a newcomer to the organization.
“It’s amazing when I think about that. I feel like I
just started here. The 10 years have just flown by,”
she says, laughing. “At the same time so much great
stuff has been accomplished in those 10 years.
That’s the great thing with my job – no two days are
the same with community support and the world of
HR. There’s no fear of stagnation in this field. Things
are always changing and you are always learning.”

Gill received a bachelor’s degree from the University of Winnipeg and obtained her Human Resource Management certificate from Red River College. She began her career working for Manitoba
Conservation at Birds Hill Provincial Park. She was
looking for another opportunity when her term with
the province ended and happened to discover a job
ad for Epic Opportunities in the newspaper.
Although she had limited HR experience at the
time, Gill was intrigued by the opportunity and
went in person to apply for the position. Despite
being somewhat of a newbie to HR, Gill did have
some experience in service delivery. Prior to college
she was employed at a daycare centre where she
often worked with children with physical and intellectual disabilities.
“Both the organization and the job with Epic Opportunities really interested me. I’d worked with
children with special needs before but until then I
didn’t really think about what services might be
needed after high school and what impact that
might have on a person’s adult life,” she recalls.
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Kirandeep Gill says she is proud of what Epic Opportunities
has achieved during her time with the agency.

Gill’s initial role with Epic Opportunities focused
mainly on training and development for staff. Her
role was later expanded to include employee recruitment and in 2014 she was promoted to HR
Generalist.
As part of her current duties, she plays a lead
role in all training and development initiatives,
oversees the organization’s staff training schedule,
coordinates workplace safety and health training,
helps managers organize training for new employees, participates in interviews with prospective employees and is the face of Epic Opportunities at numerous job fairs. Gill says the best part of her job is
how it enables her to build relationships with people, both within the organization and in the community at large.
“I get to connect with people. That’s probably
the part of my job that I love the most, getting to
connect with people and talk about what an amazing organization Epic is,” she says.
“I’ve just always been someone who likes building relationships. That really helps in this job. I think
if people can build a relationship with me that
shows they can build a relationship with the people
we support. When you connect with others you can
learn so much.”
www.epicmb.ca

