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VISION

RESPECT

Our vision is for all people to be valued
members of the community, have
significant personal networks, equal
access to opportunities and to contribute
to a better society.

PERSONAL GROWTH

MISSION
Epic Opportunities exists to provide
holistic, person centred supports to people
with intellectual disabilities and to promote
inclusive communities.

VALUES
Being rooted in Christian tradition,
Epic Opportunities believes that
everyone has inherent value and a
purpose to fulfill. Everyone is deserving
of unconditional acceptance.

All people have a voice, deserve to be heard and treated
with dignity.

Every person has the potential to live a rich and full life.
We grow and achieve our highest potential when supports
are available.

ADVOCACY
We are equally valuable in society and deserving of basic
human rights and freedoms.

RELATIONSHIPS
Quality of life is improved when people have genuine
connections with others.
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INTEGRITY
We are honest, accountable and follow through on our
commitments.

INCLUSION
Diversity, opportunity and value for all people contribute
to stronger communities, enrich people’s lives and are the
foundation for a better world.
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Board of
Directors
The Board of Directors oversees the operations
and management of Epic Opportunities, which
exists to provide holistic, person-centred supports
to people with intellectual disabilities and to promote
inclusive communities.
The eight-member board is comprised of people
who represent the community we serve as well as
the community at large. For more information on the
Epic Opportunities Board of Directors or on how
to become involved contact Epic Opportunities at
info@epicmb.ca or call (204) 560-2804.
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“THE COMMITMENT TO OUR VISION,

MISSION AND VALUES IS THE
SINGLE MOST IMPORTANT GUIDING
STAR THAT BRINGS STRENGTH
AND RESILIENCE NO MATTER WHAT
CHALLENGES ARE FACED.”
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Executive Director's Message
“Having somewhere to go is home. Having
someone to love is family. Having both is a blessing.”
– Unknown
The quote above reflects our belief about the importance of
relationships and family for the people we serve. We define family
as the parents, brothers and sisters, aunts and uncles, relatives and
friends of the people we serve. This year we focused on several
initiatives to build a stronger foundation from which to continuously
improve our connection to the families of people we serve.
Some of our accomplishments in the area of family connectedness
were a well-attended and fabulously fun family barbecue at
Assiniboine Park in August 2018, the intentional focus on family in
our staff training sessions, the addition of family-related scenarios in
our interview process for new employees and a satisfaction survey
rolled out in mid-June 2019. Our intention is to use the satisfaction
survey as an ongoing tool to determine where improvements must
be made. Feedback from this survey will set a baseline from which
to measure future progress. It will also help inform decisions about
how to adapt our service to better meet the needs of the people
we serve.
Other significant accomplishments in 2018-19 were a move of our
head office from 1644 Dublin Ave. to our new space at 200-1600
Ness Ave. We are settled into the new space and already seeing
the benefit of being closer to a business hub in the Polo Park area.
People we serve have been dropping in more regularly at our new
space, which tells us the easier access to public transit is paying off.
With exterior Epic Opportunities signage to come we also believe
this will result in improved public awareness of the work we do. This
enhanced awareness has corresponding benefits that we believe
will impact our work in positive ways well into the future.
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Some of our challenges this past year related to higher employee
vacancy and turnover rates. Recruitment of qualified staff in a
competitive job market where wages continue to be funded at
rates less than a living wage is always a challenge. This past year
that challenge seemed even more pronounced. However, with
an exceptionally creative and determined human resources and
management team in place we have been able to slowly gain back
some momentum in this area. We hope and believe this was a short
lived reality and that our 2019-20 experience will be stronger. We
thank our dedicated and compassionate employees for working
through these challenges. Your commitment and determination
is inspiring! To our leadership team: thank you for the tireless
approach to rallying together and staying focused on the goal each
and every day. You have worked hard and stayed focused on our
vision, mission and values. We recognize how little of our work could
be done without you.
We also continue to experience and adapt to changes being rolled
out by our funder, Community Living disABILITY Services (CLDS).
They are making some changes to the way that services to people
with disabilities are provided. Epic Opportunities will be hosting
informational sessions to help people we serve, family members
and friends understand what these changes mean on an individual
basis as they unfold. In general terms, they are trying to put the
right amount of services in place for each person based on their
needs as identified through an assessment using the Supports
Intensity Scale (SIS).
As we head into the next year, we are excited about the future.
In 2015 we embarked upon a dream to become more focused
on measuring our performance as an organization. One way we
planned to do this was to invest in a database that could be used
by all of our employees to document progress on goals set by the

people we serve. We developed this database early on in the
five-year plan but the vision to connect it to personal goals,
appointments, schedules or tasks took a bit longer to iron out.
Now we are pleased to say that through a partnership between
our database company iStedy.com and our payroll company,
Inclusion Systems, we have resolved this last piece. The final
year of our strategic plan will be used to roll this out to all of
our service areas.
In the final year of our five-year strategic plan we will focus on
community partnerships. We will continue to build on the goals
of enhancing our family relationships and use these networks
to sow new seeds. We will seek out business partners who are
willing to invest in building better inclusion for people living
with intellectual disabilities. Our goal will be to advocate for the
establishment of valued roles in our community. We will strive
to build capacity for self-advocacy and empowerment so that
the voices of people we serve are authentic and self-directed.
We look forward to working with all of our supporters and
stakeholders on this Epic journey! We thank you for all that you
contribute to our work and can’t wait to experience the impact
of these joint efforts in the year that lies ahead.
Ruby Reimer
Executive Director, Epic Opportunities

“WE WILL CONTINUE TO BUILD ON

THE GOALS OF ENHANCING OUR
FAMILY RELATIONSHIPS AND USE THESE
NETWORKS TO SOW NEW SEEDS.”
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President's Message
Giving thanks for an awe-inspiring experience.
As my time with Epic Opportunities comes to a close, I have much
to reflect upon.
Admiration – for such a dedicated staff that gives day in and day out
to those they have been entrusted to care for. The quality of care
provided by such outstanding people has always caused me to be in
awe and truly humbled. Thank you for your service to those in need.
You truly are amazing.
Appreciation – for a rich history of growth, development and
willingness to change. We live in times of great change and
organizations such as Epic Opportunities need to be flexible, nimble
and willing to adjust. I have experienced such adaptability and desire
to do whatever it takes, with the funds provided, to deliver not only
the best care possible but, with a bit of creativity, even a bit more.
Well done.
Affirmation – the future of Epic Opportunities is in very good hands.
Being blessed to work with such a capable group of individuals as the
Epic Board of Directors has truly been a pleasure and much has been
accomplished. Supporting the Epic Foundation Board of Directors
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has truly been very rewarding and much has been raised. Working
alongside Executive Director Ruby Reimer and her leadership team
has been both inspirational and enriching. I have learned much.
Keep up the great work.
In Bob Buford’s book Half Time: From Success to Significance,
he states there comes a time when you enter the last half of
your working life, a time when one should shift their attention
from success to significance. As I am clearly in the last half of
my working life, my time with Epic Opportunities has given me
the opportunity to be a part of something very special and very
significant. Thank you.
As I pass the baton of President and Chairman of the Board of
Directors on to my successor, I do so with confidence. We have
worked hard to put very skilled and capable leadership teams in
place that can and will guide Epic Opportunities well into the years
to come. I wish for you nothing but the best.
With kindest regards,
Shawn Mahoney
President, Epic Opportunities Board of Directors

“WE HAVE WORKED HARD TO

PUT VERY SKILLED AND CAPABLE
LEADERSHIP TEAMS IN PLACE
THAT CAN AND WILL GUIDE
EPIC OPPORTUNITIES.”

7

Helping Make a House a Home
Garth Manness’ world was tossed upside down
when his wife Linda passed away on Dec. 1, 2014
after succumbing to the effects of a brain tumor.
Linda had always been a rock for Manness and the couple’s four
children – Kevin, Tim, Lisa and Dean – and her untimely passing left
a huge void in their lives. That was especially true in the case of
Lisa. Linda had always been the fiercest supporter and most ardent
advocate for their daughter, who was born with Down syndrome.
It was Linda who was the first to see all of the potential in Lisa
and who worked tirelessly to make sure her daughter had every
opportunity to realize that potential. It was also Linda who
discovered Epic Opportunities in 2001, when it was still known as
Hope Centre, and enrolled Lisa in a day program the organization
offered at the time. A few years later she began receiving support
through the agency’s employment services, which helped her to
successfully land a number of different jobs.
As valuable as that support was, Manness says it’s been the support
he and Lisa received from Epic Opportunities following Linda’s
death that has had a truly profound impact on both of them. That’s
included everything from day-to-day job support for Lisa to helping
her find a roommate and a place of her own to move into possibly
later this year.
“When Linda died I didn’t know what I was going to do. I didn’t know
how I was going to deal with Lisa’s needs, while continuing to work
and I was not in a position or mental state to quit working,” Manness
recalls. “About a week later I went and met with (managers) Heather
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Bruneau and Charlene Pruden at Epic and I said ‘I’m not sure what
we’re going to do here.’ They just said ‘Look, we will come to your
home every morning and help Lisa get ready for work or whatever
she’s got to do that day.
“Epic started the process of building a village of support around
Lisa. It would have been really tough if she didn’t have that support
around her. All I know is this has been incredibly positive in terms
of Lisa’s development and especially her emotional development.
Her support workers have not only helped her with her emotional
trauma, but in the process, they have helped her build skills to
become independent and prepare to move out on her own. It’s been
a huge blessing having Epic in Lisa’s life. I’m incredibly grateful for
the way they’ve stepped up and the services they’ve provided.”
It was that sense of gratitude that led to Manness signing up as a platinum
sponsor of Epic Opportunities’ Make a House a Home campaign, which
aims to raise funds to purchase 10 new homes over the next five years
for people with intellectual disabilities to live independently in the
community. As part of that commitment, Manness will contribute the
equivalent of half a new home for the next five years.
“I’m very happy and feel satisfied to be able to do this. I am fortunate
to have the resources that allow me to say thank you and help the
organization do for a whole bunch of other people what it’s been
doing for Lisa. It’s also a way to honour Linda in some ways,” he says.
“We get asked to donate to many things. But I don’t think I’ve had
one that’s come across my plate that just fits like this one. This really
closes a circle for me.”

Manness says that while he is
anxious to do his part to assist
Epic Opportunities, he doesn’t
want to be singled out for his
contribution to the Make a House
a Home campaign.
“I want this story to shine a light
on the tremendous work that Epic
does every day and the impact
they have, not only in the lives
of those with special needs, but
their families as well. If the telling
of this piece of our family story in
any way helps Epic to reach their
goals, that would be fantastic.”

“I WANT THIS

STORY TO SHINE
A LIGHT ON THE
TREMENDOUS
WORK THAT EPIC
DOES EVERY DAY.”

9

A Once-in-a-Lifetime Experience
Two of Melody’s favourite things in life are travelling
to exotic destinations and meeting new people.
So when she was presented with an opportunity to travel to Israel this
past March it hardly came as a surprise that she leapt at the chance.
Melody was one of a group of about 40 people who were invited
to take part in the Heart of God tour organized by the Under
the Fig Tree Ministries. The group spent 10 days visiting some of
Israel’s most notable sites as part of the tour. The tour aims to
provide participants with experiences and insights into the culture,
geography and history of the lands of the Bible.
The opportunity to visit the Holy Land came about thanks to Melody’s
friend Linda Shaw. Linda has known Melody since the early 1990s
when her husband Ian, a retired minister, was working at a Winnipeg
church Melody attended and their family befriended her. The Shaws
moved from Winnipeg in 2004 to Guyana and later to Simcoe, Ont.,
where they now live, but have remained in close touch with Melody
ever since. Melody regularly visits the Shaws in Simcoe or at their
cottage in the Muskokas. Likewise, they visit Melody whenever they
return to Winnipeg.
Linda is well-known among members of the Presbyterian Church in
Canada and the Christian Reformed Church and learned about the
tour from a local CRC pastor in Simcoe, who informed her that tour
organizers were looking to invite Canadians to participate in this
year’s tour. Organizers told Linda that Melody was one of the first
Canadians to be invited to take part in the Heart of God tour.
Melody and Linda flew together from Hamilton to Istanbul via
Turkish Airlines before connecting with a flight to Tel Aviv, a city
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on Israel’s Mediterranean coast. They met up with tour organizers
March 14 and spent the next week and a half exploring the Middle
Eastern country.

geared towards the needs of people taking
part in it. The focus was definitely on Melody
and the others,” she says.

“When Linda asked me if I wanted to go I said yes right away,” Melody
recalls. “I like to go to new places and see new things and different
things. I like to meet new people too.”

Melody says the people she met – both in her
group and among the Israeli people – made
the trip a once-in-a-lifetime experience.

While Melody says it would be hard to pick out a favourite moment
from the trip, one of the highlights for her was getting to sample
authentic Israeli cuisine. She even got to bake her own fresh pita
bread over an open fire and washed it down with a local beer.

“The people were nice. The people were all
really friendly. The people treated me really
nicely,” she says.

The group walked thousands of steps every day – often following the
path Jesus Christ is said to have taken in the Bible. That included visits
to the Sea of Galilee, Jerusalem, the town of Bethlehem, a camel ride
with Linda, a donkey ride and a swim in the famous Dead Sea.

Israel is just the latest stop on a pretty lengthy
list of travel destinations for Melody. She’s
also visited Disneyland, Nashville, Germany,
Jamaica, Mexico and Cuba over the years
and says she would consider returning to
Israeli if the opportunity ever came up.

For Melody, who speaks openly about her strong sense of faith,
having a chance to visit first-hand many of the landmarks she read
about in the Bible was a profound experience.
“Getting to see and touch many of the places of faith that are
important or historically significant to people of the Christian faith it
all becomes a little more real,” Linda says. “You can’t do something
like that without experiencing God in a new way.”
Linda was particularly impressed with how organizers went out of
their way to make the tour an inclusive experience for Melody and
the other participants with intellectual disabilities.

“I LIKE TO GO TO NEW
PLACES AND SEE
NEW THINGS AND
DIFFERENT THINGS. I
LIKE TO MEET NEW
PEOPLE TOO.”

“They worked really hard to make it accessible. The tour was really
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Share and Share Alike
Margaret Jongsma has always valued building
community. In fact, it was a desire to share her
life with others that inspired Jongsma to begin
working in the community living sector more than
30 years ago.
Jongsma was one of the very first disability support workers hired by
Epic Opportunities in 1984, when the non-profit agency was known
as Hope Centre and operated a day program out of a small church
building in the North End. She also helped set up Epic Opportunities’
very first residential home a short time later.
It was during that time Jongsma became acquainted with Donna and
Caroline, two women living with intellectual disabilities who received
support through Epic Opportunities. She soon developed a bond with
the women thanks to a number of interests they shared including
their faith and a passion for travel.
When Donna and Caroline determined a few years later that they
wanted a home of their own that offered them a more interdependent
lifestyle in the community Jongsma was eager to come alongside. She
opened her own home to the women in 1995 as part of a foster-style
living arrangement that has evolved over the years into the current
home share model.
Although Caroline moved out recently as a result of health issues,
Donna continues to share the same North Kildonan home with
Jongsma and her family. Epic Opportunities provides financial and
service support as part of the arrangement while Jongsma offers
support with everyday living activities such as cooking, cleaning,
transportation and participating in community-based activities.
“What I love about home sharing is how you focus on what you have
in common. You all share a life together,” Jongsma says. “You all learn
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stuff from each other. I learn stuff from Donna and she learns stuff
from me. We all sort of learn and grow together.”
Epic Opportunities is planning to grow its home share program later
this year. In March, it undertook a campaign to recruit new home
share providers. To date, the agency has received about a dozen
applications from families and individuals in the community as well as
a handful of Epic Opportunities employees. The first new home share
home could be ready by as soon as September pending provincial
licensing approval.
Service Development Coordinator Jennifer Welsh says Epic
Opportunities is expanding the home share program as part of its
efforts to meet the evolving needs of the people it serves.
Home share is slightly different from other service streams such as
Epic Everyday and Epic at Home that Epic Opportunities offers in that
individuals and their caregivers spend more time together. However,
many of the supports provided are similar and the ultimate goal
remains the same.
“The goal for the home share program in terms of support would
be the same as for any community-based support model,” Welsh
says. “It’s about providing supports to that person to live the best life
possible and gain things like community connections, relationships,
literacy and life skills.
“I think one of the really neat things about the home share program
is that it benefits both the person being served and the care provider.
There’s a lot to be gained from that kind of relationship. I think we all
learn and grow from the people we support.”
Prospective home share providers will have to undergo a series of
checks to ensure caregivers are properly vetted and suitable match

for people served by Epic Opportunities. That will include a criminal
records check, a personal inspection of each home by agency staff
and a Structured Analysis Family Evaluation (S.A.F.E.) of the home’s
physical and social environment. They will also be required to
participate in the same training courses as all Epic Opportunities
Employees. In addition, each home has to be licensed through the
Supported Living Program of the Province of Manitoba’s Family
Services and Housing/Residential Care licensing branch and undergo
annual inspections.
“It’s a very intense process and really provides a strong quality
assurance element that applicants are able to provide that support
for someone,” Welsh says.
One of the advantages of the home share model, she adds, is the
consistency of care and support that it provides.
“Some of the people we support struggle with anxiety. Sometimes
that can be enhanced by schedule changes at the home, staff
turnover or people calling in sick,” she says. “When those people
work with the same person all the time and share a home with
them it can help create a greater sense of stability and safety.”
While acknowledging home sharing may not be for everybody,
Jongsma says it can be an extremely rewarding experience.
“It’s wonderful how you are exposed to a whole different friendship
circle. The people I’ve met through Donna and Caroline I will
continue to have a relationship with them for a long, long time. I
personally think it’s a great life.”

“ONE OF THE REALLY NEAT THINGS ABOUT THE HOME
SHARE PROGRAM IS THAT IT BENEFITS BOTH THE
PERSON BEING SERVED AND THE CARE PROVIDER.”
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Newfound Energy Stimulates
Physical, Emotional Transformation
A new year, a new me.
Those six simple words provide a pretty accurate summary of
the course Beth’s life has taken in 2019. Last December, with
encouragement and support from her mom, Beth began working
with a personal trainer as part of an effort to lose weight and
improve her overall health.
The results, so far, have been striking. In just six months she’s already
lost more than 20 pounds and her physical fitness and cardiac health
have improved to the point where doctors have recommended that
heart valve surgery is not necessary at this time.
“It makes me feel good. It gives me a lot more energy,” Beth says of
her new exercise regimen, jumping up from her chair to offer proof.
“I feel better inside now. I sleep better now. I wake up at 6 or 6:30 and
I don’t feel tired anymore.”

“She’s so much happier now. When I come over she literally runs to
see me. She’s got a lot more energy,” she says of her daughter, who
has been supported by Epic Opportunities since October 2017.

Beth is one of a number of people with
intellectual disabilities Keller works
with through his business, Vic Fitness.

“Before she was almost reclusive. She would be in a bad mood and
she didn’t want to talk to people. She’s got way more energy now
and she’s laughing all the time.”

He first worked with her a few years
ago at the request of her mom Penny,
whom he helped train prior to that.
Beth’s dedication this time around has
been outstanding, he says.

While Beth deserves the bulk of the credit for her recent
transformation, it has been something of a team effort. Her
mom did extensive research on the impact of food on health and
developed nutritional eating habits and organic meal plans for Beth
to complement her exercise plan, all of which is closely followed by
Beth’s Epic Opportunities support staff. Her trainer, Vic Keller, keeps
in close contact with Beth’s mom who in turn evaluates her progress
with him to make sure Beth isn’t being pushed too hard.
Since the start of the year, she’s been in the gym five times a week
and spends an hour or more each session focusing on stretching,
exercising, strength training and cardio. Keller says Beth’s progress
over the past six months has been remarkable.

That’s a far cry from a year ago. After moving into her own apartment
the previous year, Beth stopped exercising and drifted away from
the healthy eating habits that helped her shed nearly 50 pounds a
couple of years prior. As a result, she became increasingly sluggish
and gained back most of the weight she previously lost. Her mood
subsequently began to suffer and she started becoming more and
more isolated from those close to her.

“It’s been absolutely phenomenal,” Keller says. “It’s been way above
average. It can sometimes take a month for a person to lose even a
couple of pounds. Given Beth’s whole situation and what she’s had
to deal with, what she’s accomplished has been amazing.

Mom Penny says the difference she’s noted in her daughter’s
physical and emotional wellness since the start of the year has been
nothing short of amazing.

“I’ve seen an improvement in her on every level. Her calmness has
improved for sure. She also has a lot more self-confidence. Her selfimage has improved big time, too, and how she views herself.”
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“Beth has been very dedicated and quite
easy to work with,” he adds.
That dedication isn’t likely to fade
anytime soon, according to the person
at the centre of things.
“I’m not going to stop,” Beth says, smiling.

“SHE’S SO MUCH

HAPPIER NOW.
WHEN I COME OVER
SHE LITERALLY
RUNS TO SEE ME.
SHE’S GOT A LOT
MORE ENERGY.”
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Role Provided An Opportunity to Serve
‘Parting is such sweet sorrow.’
It’s an expression that dates back more than four centuries and
is synonymous with one of William Shakespeare’s most famous
works, Romeo and Juliet. That same sentiment also sums up Shawn
Mahoney’s feelings upon recently completing his tenure as chair of
Epic Opportunities’ Board of Directors.
Mahoney originally joined the not-for-profit organization’s board
six years ago and served as president for five years, from 2015 until
earlier this year. While Epic Opportunities achieved a great deal
during that span, Mahoney acknowledges that stepping away from
the organization was no easy decision.
“It’s been a tremendous opportunity to serve Epic Opportunities,”
he says. “We’ve achieved so much during that time and I see a very
bright future for the organization. I know (incoming president) RuthAnn Soodeen brings a lot of passion and energy to the position and
will do a great job. I will truly miss my interactions with the Epic Board
of Directors, leadership team and staff.”
Mahoney joined the Epic Opportunities board of directors in
2014 at the urging of colleague Debbie Enns. Enns, a director with
Opportunities for Employment where Mahoney works as OFE’s
Executive Director, had just completed her term on the Epic board
and suggested it would be a great opportunity for him to bring a fresh
perspective to the organization.

he recalls. “I saw there was a need for that kind of service and how
important it was that it be done well. It was a cause I wanted to
get behind.”
Mahoney says he feels a definite sense of pride about what Epic
Opportunities accomplished during the past six years. That includes
adding more new homes for the people the organization serves,
upgrades to its physical facilities including its two Epic Every Day
service locations, a more focused approach to providing residential
care, the implementation of an electronic database that is helping
improve the quality of care and how that service is monitored, a
vehicle replacement program to ensure staff and people they care for
travel safely and just recently, a move to a more visible and accessible
new head office location.
“For me, it’s really about sufficiency thinking. We want to be an
influencer of positive change in people’s lives, in our sector of social
services and in government,” he says. “It’s easy to point a finger and
say everybody else is at fault. That’s not the way Epic operates. It’s
much less about deficiency thinking, what we don’t have or need,
and more about a positive focus coming from attention to doing the
best we can with what we have been blessed with. We want to set
the standard for how care is provided and how organizations like Epic
should be run.”
Helping people has been a major focus of Mahoney’s life for some
time, especially his professional life.

Mahoney toured a couple of homes owned by Epic Opportunities –
and immediately fell in love with the organization and the work it
does to provide opportunities for people living with intellectual
disabilities to live and work independently in the community.

Mahoney’s work with OFE followed a successful management career
in the field of plastics manufacturing. Despite his previous success,
he determined it was time to try something new that offered him
more of an opportunity to give back to the community.

“To see the quality of homes and care that was provided to people
definitely tugged at my heart…I really wanted to be part of that,”

“I had just read a book called Halftime by Bob Buford. He described
how the first half of your work life is focused on success and how the
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second half should focus more on significance. After 20 years of a successful working
life I decided I wanted to give back and make a positive contribution to society…to
do something significant,” he says.
For the past 15 years, Mahoney has worked as the Executive Director of Opportunities
for Employment, a social services agency. In that time, OFE has grown from 18 to 55
staff and now is the largest agency of its kind in Manitoba. The award-winning notfor-profit agency offers free employment services to help job seekers connect with
employers. It now helps more than 2,000 people each year here in Manitoba be
successful in finding long-term, sustainable employment opportunities tailored to
their individual needs and abilities.
“I like to tell people what I do now is way more satisfying than making plastic widgets,”
he says, laughing. “Today, I change lives.”
The son of a military family, Mahoney spent his childhood growing up in various
locations across the country before moving to Winnipeg with his wife Liz in 1987.
The couple has two children, Matt and Jennifer, and are doting grandparents to their
four grandchildren. They are also avid travel enthusiasts and have visited numerous
locales including Italy, France, Ireland, England, Wales and enjoy New Year’s Eve in
the Dominican Republic each year. Spain and Portugal are next on their travel list.
Though work, family commitments and travel take up much of his time, Mahoney
recently began to pursue his interest in art. An artist friend introduced him to stone
carving, something he’s thrown himself into wholeheartedly.
“It was something that really intrigued me. It’s become a
passion for me. As busy as I am, I now have something
I can retreat to.”

“WE WANT TO SET THE STANDARD FOR HOW

CARE IS PROVIDED AND HOW ORGANIZATIONS
LIKE EPIC SHOULD BE RUN.”
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Epic Opportunities Foundation
The Epic Opportunities Foundation was officially established in 2011 as the primary fundraising body for
Epic Opportunities. It is governed by a volunteer board of directors who represent the community we serve
as well as the community at large.
In addition to developing and implementing fundraising initiatives, the
foundation manages all funds raised on behalf of Epic Opportunities and
promotes community awareness of the organization and its activities. The
foundation’s primary fundraiser is the annual An Evening with Epic held
each fall in Winnipeg. The foundation hopes to expand on this work to
increase its visibility in the community and promote a stronger emphasis
on planned giving.
The three main objectives of the Epic Opportunities Foundation are:
• To provide funding to Epic Opportunities for capital expenditures
such as long-term, community-based housing for individuals with
intellectual disabilities
• To provide funding to Epic Opportunities for special projects or
initiatives that might not otherwise be available for persons with
intellectual disabilities
• Raise the profile of Epic Opportunities and its work
in the community
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The Epic Opportunities Foundation began disbursing funds for
various one-time projects in 2014. Its ultimate goal is to establish
an endowment fund to purchase additional homes and provide
long-term, stable housing tailored to the needs of individuals the
organization supports.
For more information on the Epic Opportunities Foundation’s
activities or on how to become involved in the foundation contact
Epic Opportunities at info@epicmb.ca or call (204) 560-2804.

CURRENT BOARD MEMBERS
Mark Mercier
President

Shawn Mahoney
Director

Raymond Currie
Vice-President

Ruth-Ann Soodeen
Director

Nellie Redekopp
Treasurer

Ron Wasylycia-Leis
Director

Ralph Guy
Director
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Thank You to Our Supporters
We would like to acknowledge and thank all of our capital campaign and corporate donors for their ongoing
support of our work. This assistance has been critical to our efforts to support individuals with intellectual
disabilities to live, learn and work in the community.

THESE DONORS INCLUDE
MAKE A HOUSE A HOME – CAPITAL CAMPAIGN DONORS

BRONZE SPONSORS

PLATINUM SPONSOR

• BDO

• Garth Manness and Family

• Hunter Power Energy
• Maximum Realty

SILVER SPONSOR
• High Road Property Services Inc.

OTHER SPONSORS AND CONTRIBUTORS
• Capital Cares

AN EVENING WITH EPIC – CORPORATE DONORS

• Carlyle Printers

GOLD SPONSORS

• Costco Wholesale Canada Ltd.

• Barb and Gerry Price

• iStedy.com

• Mercier & Associates

• McNaught Auto Canada

• Tache Pharmacy

• PeaceWorks

• Taylor McCaffrey LLP
SILVER SPONSORS
• Assiniboine Credit Union
• Broadview Homes

• Jim Gauthier’s Waverley
Chrysler Dodge Ram Jeep

• ChangeMakers Marketing
Communications

• MacDon Industries Ltd.
• Sepehr Sobhani

• Inclusion

• Sun Life Financial
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We would also like to offer our sincere thanks to all
of the groups, families and community partners who
contributed to our various fundraising initiatives
throughout the year. We are also grateful to all the
individuals, companies and organizations who donated
prizes for our annual An Evening With Epic fundraiser.
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Tel: 204-956-7200
Fax: 204-926-7201
Toll-free: 866-863-6601
www.bdo.ca

BDO Canada LLP
700 - 200 Graham Avenue
Winnipeg MB R3C 4L5 Canada

Report of the Independent Auditor on the Summary Financial Statements

Summary Statement
of Financial Position
2019

2018

$ 1,396,403
267,814
56,835
1,721,052

$ 953,377
174,703
34,711
1,162,791

5,645,797
$ 7,366,849

5,665,942
$ 6,828,733

Accounts payable and accrued liabilities
Advance - Province of Manitoba
Required cash repayments for callable debt
Current portion of long-term debt
		

$ 635,608
556,346
163,405
19,694
1,375,053

$ 561,071
556,346
166,792
14,332
1,298,541

Callable debt
		

3,132,009
4,507,062

3,186,407
4,484,948

Deferred contributions

994,961

626,677

March 31

To the Members of EPIC OPPORTUNITIES INC.
Opinion
The summary financial statements, which comprise the summary statement of financial position as at March 31, 2019,
and the summary statement of operations for the year then ended are derived from the audited financial statements of
EPIC OPPORTUNITIES INC. (the "Organization") for the year ended March 31, 2019.
In our opinion, the accompanying summary financial statements are a fair summary of the audited financial statements, in
accordance with the criteria disclosed in Note 1.

Assets
Current Assets
Cash and cash equivalents
Accounts receivable
Prepaid expenses and supplies
		

CAPITAL ASSETS

Summary Financial Statements

		

The summary financial statements do not contain all the disclosures required by Canadian accounting standards for not-forprofit organizations. Reading the summary financial statements and the audior's report thereon, therefore, is not a substitute for
reading the Organization's audited financial statements and the auditor's report thereon.

Liabilities and Net Assets

The Audited Financial Statements and Our Report Thereon
We expressed and unmodified audit option on the audited financial statements in our report dated May 27, 2019.
Management’s Responsibility for the Summary Financial Statements
Management is responsible for the preparation of a summary of financial statements in accordance with the criteria disclosed in
Note 1.
Auditor’s Responsibility
Our responsibility is to express an opinion on whether the summary financial statements are a fair summary of audited financial
statements based on our procedures, which were conducted in accordance with Canadian Audit Standard (CAS) 810, Engagements
to Report on Summary Financial Statements.

Current Liabilities

Long-term debt

51,052

48,398

5,553,075

5,160,023

Commitments
Chartered Professional Accountants
Winnipeg, Manitoba
May 27, 2019
BDO Canada LLP, a Canadian limited liability partnership, is a member of BDO International Limited, a UK company limited by guarantee, and forms part of the international BDO network of
independent member firms.
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Net Assets (Deficit)		
Internally restricted reserve funds
Unrestricted
Investments in capital assets
		
		
The accompanying note is an integral part of these summary financial statements.

60,000
468,098
1,284,676
1,812,774
$ 7,365,849

60,000
(14,626)
1,623,336
1,668,710
$ 6,828,733
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Summary Statement of Operations
For the year ended March 31

2019

EPIC OPPORTUNITIES INC.

2018

Note to Summary Financial Statements

Revenue
Province of Manitoba
Winnipeg Regional Health Authority
Program revenue
Amortization of deferred contributions
Rental revenue
Donations and fundraising
Interest
		

Expenditures

Advertising and promotion
Amortization
Bank charges
Information technology
Insurance
Interest on callable debt
Licenses, memberships and dues
Office supplies, postage and copies
Professional fees
Program cost
Rent
Repairs and maintenance
Salaries and benefits
Start-up costs
Taxes
Training
Transportation
Utilities
		
Deficiency of revenue over expenditures

before other items

$ 12,000,464
85,082
75,729
28,938
45,210
23,821
3,693
12,262,937

$ 11,854,662
98,986
116,629
35,796
45,172
29,595
3,143
12,183,983

12,831
376,890
7,391
45,528
46,956
106,023
3,845
35,124
147,578
435,964
589,552
194,309
9,764,602
45,702
75,184
55,041
225,497
199,500
12,367,517

16,791
359,001
6,356
26,119
46,864
88,007
3,542
31,611
118,626
474,714
660,578
170,145
9,725,687
15,284
61,130
30,025
223,844
193,667
12,251,991

(104,580)

(68,008)

(13,667)
263,311
249,644

(16,388)
6,984
(9,404)

$ 145,064

$ (77,412)

For the year ended March 31, 2019

Management is responsible for the preparation of summary financial statements. The summary presented includes only the
summary statement of financial position and the summary statement of operations. It does not include any other schedules, the
significant accounting policies and notes to the financial statements. The summary statements of financial position and operations
are presented in the same detail as the audited financial statements, except the note referencing has been removed.
Copies of the audited March 31, 2019 financial statements are available at the organization’s office at 200 - 1600 Ness Avenue,
Winnipeg, Manitoba.

Other Items
Transfer to Epic Opportunities Foundation Inc.
Gain on sale of capital assets
		
Excess (deficiency) of revenue over expenditures for the year
The accompanying note is an integral part of these summary financial statements.
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200-1600 Ness Ave.
Winnipeg, MB R3J 3W7
Phone: 204-560-2804 | Fax: 204-560-2829
INFO@EPICMB.CA
WWW.EPICMB.CA

