


All people are valued members of the community, have significant personal
networks, have equal access to opportunities and contribute to a better society.

Epic Opportunities empowers people with intellectual and developmental
disabilities to thrive in everyday life by providing holistic support and building
Mission inclusive communities.

Epic Opportunities believes that everyone has inherent value and a purpose to
\Q?f fulfill. Everyone is deserving of unconditional acceptance. Our core values are:

Respect Integrity
Values All people have a voice, deserve We are honest, accountable and
to be heard and treated with dignity. follow through on our commitments.

Relationships Advocacy
Quality of life is improved when people We are equally valuable in society
have genuine connections with others.  and deserving of basic human rights

and freedoms.
Personal Growth

Every person has the potential Inclusion

to live a rich and full life. We grow Diversity, opportunity and value

and achieve our highest potential for all people contribute to stronger

when supports are available. communities, enrich people's lives and
are the foundation for a better world.
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President’s Message

We rang in the 2022-23 fiscal year with a celebration—the Epic
Opportunities 50™" anniversary celebration! What a wonderful
way to start a new fiscal year—and what a celebration it was!

Fun games, great food and even better company!
It truly was a well-needed and well-deserved
moment to look back and celebrate our legacy

as an organization and to mark an important
commitment to moving forward to the important
work that lies before us.

While speaking of forward momentum, 2022-23
saw the Board of Directors beginning to mobilize
Epic Opportunities’ three-year strategic plan. This
work began with revising the language in our vision,
mission and values to reflect our commitment to
building inclusive communities. Then through the
establishment of a joint governance committee,

the Epic Opportunities Board and Foundation

Board developed a detailed work plan outlining key
priorities and associated performance indicators for
both Boards to ensure the identification of policies
and processes that require clarification and/or
bolstering in order to strengthen and measure the
progress of both Boards.

It must be said that these strategic efforts are first
and foremost inspired by people we serve. As a
Board, we were continually inspired this past year

by updates on the development of the rights
awareness work established under the self-advocacy
group Talk It Up! (as chosen by the people we serve).
Seeing the ongoing work and momentum this group
generates has been inspiring and insightful for Board
members and strengthens our commitment to
inclusive communities where everyone is able to live,
learn and grow in meaningful ways.

However, we know challenges remain. As a collective
society we are still recovering from the effects of the
COVID-19 pandemic. Subsequent societal pressures
such as inflation and labour shortages have had

a significant impact on our service provision, our
employees, as well as the people we serve and their
loved ones. This dynamic has been exacerbated by
no cost-of-living increases to address these pressures.
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One silver lining that positions Epic Opportunities

to better address these labour shortages and
inflationary pressures is the recent Province of
Manitoba commitment to a wage top-up for Direct
Support Professionals (DSPs) to an average wage of
$19.00 per hour. Additionally, the Epic Opportunities
Foundation provided a grant of $90,000 to assist
with the purchase of land to develop a new home for
three men who will be moving from the Manitoba
Developmental Centre into a home in the Winnipeg
area with support from Epic Opportunities.

The dedication and leadership of Epic Opportunities
staff and management continues to shine through

for yet another year. It is an honour to hear through On behalf Of the Board Of

them the opportunities and challenges as they work .
together to empower people in our community. Dlrectors, we want to extend

As President, | continue to be privileged to serve avery special thank you to
alongside our Board of Directors as they highlight the people that we serve and
their dedication to the vision, mission and values of .

Epic Opportunities through their active participation their loved ones — we are

and diligent decision-making. | also want to extend privileged to be a part

this appreciation to each and every one of you who
are touched by Epic Opportunities and the people
we serve in some way. Best wishes to you and to your

loved ones as we move forward into another year! 9 ’

of your lives.

Sincerely,
Christina Reinke

Christina Reinke, Board President
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Executive Director’s Message

As we reflect on this past year, we are filled with hope, gratitude and
pride. It was a year of recovery, reclarifying priorities and celebration.

We celebrated our 50" anniversary (officially
November 27, 2022) with over 200 guests at a
barbecue at Assiniboine Park in August. This gathering
was all the more precious because it was our first in-
person event since pandemic restrictions were eased.

This year we focused on getting back to a new
“normal” as the pandemic eased. The gradual return
to day services, activities in the community, social
gatherings with friends and family, and travel were
highlights for the people we serve and our employees.
At our head office, we were also pleased to return to
in-person work spaces while maintaining the benefits
of virtual possibilities.

One big challenge remains the labour shortage

and our difficulty recruiting and retaining qualified
employees. On this front, we have some good

news. The Province of Manitoba’s 2023-24 budget
announced another increase to average wages for
Direct Support Professionals to $19.00 per hour and
for supervisory staff to $20.90 per hour. With this
funding slated for summer of 2023, we see potential
for a more stable workforce.
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A year ago, at our Annual General Meeting,
we shared five key priorities as outlined in our
new three-year strategic plan. Work in each
of these areas is underway.

1.  Pandemic recovery — we are focusing on mental
health and wellness initiatives and returning
to a robust orientation and training path for
employees.

2.  Organizational health and capacity — efforts are
focused on improving recruitment and retention.
In addition to wages, we strive to be an employer
of choice by building stronger competencies
around equity, diversity and inclusion.

3.  Service excellence and innovation — we continue
to focus on building natural supports for people
we serve, ensuring people experience valued
roles, are in control of their life and experience
a fully inclusive community. We are working
towards full implementation and use of Personal
Outcome Measures® (POM), a person-centered
discovery tool to define and measure outcomes.
We are also working towards accreditation with
The Council on Quality and Leadership (CQL),
which will validate our quality framework and
commitment to continuous improvement.

48&5. Board development and governance initiatives
— both the Epic Opportunities and Foundation
Boards are working on these strategic priorities
to further enhance the exceptional support they
offer to our senior leaders, passionately steering
our organization toward better outcomes for our
community and the people we serve.

Our annual report highlights some of the
accomplishments we are most proud of this year.
With the help of donors and our Epic Opportunities
Foundation, we were able to purchase land where we
will build a new home to support three men currently
living at the Manitoba Developmental Centre (page
12). This past year we also established a self-advocacy
group, self-named Talk It Up! (page 18). They will also
share highlights of their work at our 2023 Annual
General Meeting.

As we look to the future, we are excited and hopeful.
We appreciate all who have contributed to our
successes this past year: the people we serve, who
continue to inspire and teach us, and our dedicated
employees, without whom we could not do this
important work!

We believe the next 50 years will be filled with many
more beautiful and epic moments. Let’s celebrate

all that is — and all that will be — as we remain focused
on empowering people in community!



Epic Opportunities

Board of
Directors

The Board of Directors oversees
the operations and management
of Epic Opportunities, which
empowers people with intellectual
and developmental disabilities to
thrive in everyday life by providing
holistic support and building
inclusive communities.

The eight-member board is
comprised of people who
represent the community we serve
and the community at large. For
more information on the Board of
Directors or how to get involved,
contact Epic Opportunities

at info@epicmb.ca or call
204-560-2804.

2022-23
Board members

Christina Greg Michael
Reinke Bryant Raimondi
President Vice-President Treasurer

ljeoma Katelyn Mark

Osiegbu Mackenzie Mercier
Director Director Director

[

Nellie Cathy
Redekopp Skene I:I

[ ]
Director Director I:
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Epic Opportunities Foundation
Board of Directors

Officially established in 2011,

the Epic Opportunities Foundation
is the primary funding body for
Epic Opportunities, governed by

a volunteer board of directors who
represent the community we serve
2022-23 and the community at large.

Board members

Thanks to the Foundation’s
fundraising efforts, we are better
able to provide holistic support
and build inclusive communities
as part of our mission to empower
people with intellectual and

Ralph Amy Mark developmental disabilities to
Guy Tung Mercier thrive in everyday life.
President Vice-President ~ Director

For more information on the

Epic Opportunities Foundation
Board of Directors or how

to get involved, contact Epic

Opportunities at info@epicmb.ca

or call 204-560-2804.

Christina Cathy
Reinke Skene

Director Director




Thank You

to Our Supporters

We would like to acknowledge and thank all our
major campaign and corporate donors for their
ongoing support of our work. This assistance is

critical to our efforts to support individuals with
intellectual and developmental disabilities

who live, learn and work in the community.

This year our fundraising efforts focused on My Epic Home and, more
broadly, building inclusive communities. A home is the foundation for a
strong community. For the people we support, that community of family,
friends, coworkers and neighbours helps empower them as they seek to
thrive in their everyday lives.

Thanks to the generosity of donors like you, we are able to provide
ongoing services and support that go beyond the home and into our
communities. When we all come together and raise one another up,
we all grow stronger.
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Make a House a Home Donors

PLATINUM SPONSOR SILVER SPONSOR
Garth Manness & Family High Road Property Services

My EPIC Home — Building
Inclusive Communities

GOLD SPONSOR BRONZE SPONSORS
Mercier & Associates The Standard
Gary and Brenda Leis Taché Pharmacy

SILVER SPONSORS

Sun Life

Re/MAX Brendan McGurry
Inclusion System

Cathy Skene

Special Event Sponsors

PLATINUM SPONSORS SILVER SPONSOR

Assiniboine Credit Union Taylor McCaffrey
Northway Pharmacy




Epic Opportunities
Foundation

The Foundation is proud to have reached new milestones
in empowering people in community throughout the past year.

As the organization celebrated 50 years, we were
proud to announce the completion of a major

The Foundation is the primary goal — raising funds to purchase 10 homes thanks
fundraising body for Epic Opportunities, to the generosity of our donors. We would like to
with three objectives: thank everyone who contributed to our fundraising

e Provide funding for capital expenditures initiatives this past year and in years past.

such as long-term, community-based With that accomplishment, this year we had an
homes for individuals with intellectual opportunity to refocus and take stock of future
and developmental disabilities. needs. As a result, we broadened our fundraising goal

for 2022-23 to building services and relationships
that empower people in their everyday lives, while
continuing to help with the ongoing development of

e Provide funding for special projects or
initiatives that might not otherwise be
available for persons with intellectual

and developmental disabilities. accessible homes.

As we kicked off our annual fundraising campaign
in November 2022, remaining fully online for
another year, we shared that Epic Opportunities was

e Raise the profile of Epic Opportunities
and its work in the community.

faced with the recovery from a global pandemic,
inflationary challenges and widespread labour
shortages. Our donors showed up, and we raised just
over $66,000 in support of this campaign. Updates
on the final allocation of funds will be provided to
stakeholders early in the new year.
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Just over a year ago, the Foundation lost an
important champion and contributor. Ron Wasylycia-
Leis, who served on our Board of Directors since
2008, passed away on May 21, 2022. He left a

legacy of inspiration with us and our community.
Donations received in his memory were a stirring
reminder of how he lived his life. We wish to thank
and acknowledge his family for inspiring these
contributions in Ron’s memory to support our work.
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This year, the Foundation provided $90,000 for
another new home. This contribution was used to
purchase land and aid in the build of a brand-new
home for three gentlemen who will be moving from
the Manitoba Developmental Centre. This exciting
endeavour is a shining example of the leadership
role Epic Opportunities plays in literally building
inclusive communities.

As we look ahead to the upcoming year,

we are excited to report we have several in-person
fundraisers planned. Details will be shared early in
the new fiscal year. While online fundraising has
opened the door for new donors, we are looking
forward to reconnecting with our long-term
supporters on a more personal level.

We believe and reaffirm that everyone deserves

a home — a place to feel safe and secure, to make
choices and enjoy the lasting comfort of living in

a neighbourhood where they belong. Each of you
can help us further our work by talking to your
friends, family members and neighbours about

what we do. Ask them to remember us when making
annual charitable donations or invite them to a
fundraising event. We look forward to seeing all

of you at our events in the years to come.

Respectfully submitted,
The Foundation Board
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Looking Back,

Looking Ahead

Last year, Epic Opportunities celebrated our 50-year anniversary.
To shine a light on where we’ve been and where we’re going,

we invited Margaret Jongsma, who has been with the organization
from the beginning, to share some memories.

Margaret became involved with Epic Opportunities
in the 1980s when it was an initiative of Hope Centre
Health Care Inc., operating out of Christian Reformed
Church. Known as Hope Centre, it was a small
organization that mainly provided day programs for
people with special needs. Although she was living

in Ontario, Margaret heard about Hope Centre and
successfully applied for a position.

When Margaret started, the church operating Hope
Centre undertook a needs assessment of the area and
met several families with children with a disability.
There were no services available to them. Hope Centre
stepped in by offering day services.

One family needing support included a mother
with a disability, her two brothers and her son.

Margaret, who had little knowledge of grant
applications, handwrote a proposal seeking funding

to support the family through the purchase of a home.
The proposal was accepted, and the family moved
into a home.

“That was the first community residence. The mother,
Alice, continues to be supported through Epic
Opportunities,” Margaret says.

Margaret continued with Hope Centre during
its transition to Epic Opportunities and became
an employee of the new organization in 1994.

After many years with Epic Opportunities, Margaret
made the transition to being a Supportive Roommate.
She notes that this transition is one she loves and
allowed her to stay close to the woman she supports.
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She's in my life because | really deeply appreciate
her. We share memories of travelling and

of gatherings at home filled with laughter,
Margaret says.

Over the years, Margaret has witnessed a significant
shift in how society views and supports people with
disabilities. In the past, families were given limited
options and doctors urged institutionalization.
Today, there is a whole generation of people who are
cherished members of their communities and play
active roles within their families.

“That's a big difference and I'm thinking we're going to
see what that means in the next 50 years,” Margaret
comments.

One of her hopes for the future is that people see this
field and the job of Direct Support Professional as a
career.

“This isn't just a stepping-stone but is a valued role
within society and the people we support are valued,"
she says.

15



Dreams for a Home
of Our Own

Over the years, thanks to the help of the Epic Opportunities Foundation,
Epic Opportunities has purchased homes for the people we support—
homes that are accessible and fit the needs of the people moving in.

The role of the Epic Opportunities Foundation
is to support the activities of Epic Opportunities.

"One of the most important things asked of the
Foundation is to help Epic Opportunities with

down payments for houses. It's not the only initiative,
but it has been our main focus for a while," says Ralph
Guy, Foundation President.

Historically, Epic Opportunities has secured rental
properties, but this comes with challenges, including
when the owner of a rental property decides

to sell, and the people Epic Opportunities serves

are uprooted.

“Owning homes is super valuable to Epic
Opportunities and most importantly to the people
they support,” Ralph says. “It provides more stability
for the people who move in and can make the house
truly their own home.”
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We visited Barbara, Dorothy and Corinne at their
new home, purchased by Epic Opportunities thanks
to the support of the Foundation. The three women
have been making this their home since February,
although they have lived together for years.

One of the biggest differences from their old

place is more space, privacy and accessibility.

The accessibility means more independence. For
example, the wider steps in their new home allow
Barbara to go downstairs to do her laundry. Corrine
says the ramp to enter her home means she can walk
up even if she doesn’t have her walker or wheelchair.
Dorothy compares her room in the basement to
having her own apartment.

“We talked about what they wanted in a home,
like what colours they wanted and all those things,”
says Sandy Weiten, Acting Director of Services.

The women'’s wish list included more space, bigger
bathrooms and open concept living and dining areas.

Orthy, Dorothy’s support worker, points out that
the last place was smaller, making it harder to have
people over. In their new home, Dorothy has had
her family over for parties in her basement suite,
Corinne’s friends have visited for coffee, and the
women are looking forward to hosting an open
house soon.

When they learned about the new home, the

women were so happy, Corinne says. Dorothy

and Corinne say their families were excited too
and liked the home.

Families who are supported by Epic Opportunities are
an important part of the new home initiative, Ralph
points out. The Foundation stresses the importance
of a forever home where people can live in their
home for a lifetime. It brings a lot of comfort and
security to everyone involved, he says.

17
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Spreading
«- Self-advocacy

One of Epic Opportunities’ core values is advocacy, promoting the idea
that we are equally valuable in society and deserving of basic human
rights and freedoms. Last year, Epic Opportunities gathered a small
group of individuals to educate others on their rights and self-advocacy.

Talk It Up! is a new self-advocacy group Epic
Opportunities established in September 2022.

The four founding members were brought together
by Stacey Forest, Service Development and
Outcomes Specialist at Epic Opportunities.

Supporting the group aligns with a commitment

in Epic Opportunities’ strategic plan to enhancing
service excellence and innovation with a strong focus
on rights initiatives. For now, Epic Opportunities
facilitates Talk It Up!, with plans for the members

to ultimately take over and make it their own,

Kelsey says.

The group meets about once a month to discuss
new ideas. Their inaugural project is a series of
training videos.

“We made the videos like training videos, teaching
staff how to better understand us, and to teach
people about their rights and how to advocate

for themselves,” Kelsey says.

They’ve made two videos so far with plans for a third.
Kelsey’s favourite part of Talk It Up! has been helping
create and narrate the videos. She brings more than
her voice to the video creation; she is passionate
about teaching others about their rights. Kelsey and
several other Talk It Up! members have engaged

in rights training. Kelsey recently began facilitating
rights training workshops with Abilities Manitoba.

"It’s very inspiring to be able to teach others about
their rights. | just enjoy being there to teach others
what | know,” Kelsey says.
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“With the group now trained to be facilitators,
Epic Opportunities plans to offer rights training
sessions to anyone served by the agency,”
Stacey says.

The more people know about their rights, the less
vulnerable they are and the more control they have
in their daily lives, she adds.

Stacey says plans are to open Talk It Up! meetings
quarterly to a larger audience, bringing in people
from various agencies “to eat, sleep and breathe

rights all under one roof.”

It’s amazing that four people have made this
group what it is. We've done a lot and | just
hope we do so much more, Kelsey says.

Tricia Sobotkiewicz
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Open Hearts and Homes

Epic Opportunities’ Home Share model of services works alongside
families and individuals, like Dawne Friesen, who are passionate about
sharing their homes with adults who live with intellectual disabilities—
which has great benefits for everyone involved.

Dawne Friesen has been with Epic Opportunities for
seven years. She was always interested in the Home
Share program, but because she was so happy in her
role as an employee supporting independent living,
she didn’t apply for the program.

That all changed when she was in a meeting with
her manager and coordinator. They mentioned one
of the women Dawne supported was going to need
24-hour care.

“l put up my hand and said, ‘what about me’
and the ball started rolling,” Dawne says.

The process to get a supportive roommate can take
some time, along with finding the right apartment in
the right location with the necessary amenities.

“When we were told we got a place | was just ecstatic
because it was the one we really wanted for us,”
she says.

As a Supportive Roommate, Dawne has support from
Epic Opportunities to help her roommates when
needed, including a coordinator as well as managers
for guidance.

“I'm glad | chose to do this (but) this is a big change
for me. And for us as roommates too,” she says.

Although there were big changes for the three
women, Dawne had been a support worker for both
women, giving her experience and familiarity for all
of them, which helped in the transition.

“It's a lot of consistency. Now the ladies know who
is going to be here because it's just us three. It's a
blessing in disguise for all of us,” she says.

For the roommates, choosing Home Share offers
a community living experience. Home Share can
mean a lot to the Supportive Roommate too.
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Dawne’s children are grown up and on their
own. Now she enjoys having roommates to
provide the sense of family again, sitting down
together, conversing over dinner and talking
about their day. When asked what she would
say to encourage others to take part in the
Home Share Program, Dawne says, “the only
words | can say is just do it. You will not

be disappointed.”

Has Dawne piqued your interest
in being a Supportive Roommate?

Contact Stacey Forest at
staceyf@epicmb.ca for
more information.

21



Things Happen for a Reason

One of Epic Opportunities’ values is “Relationships: Quality of life is
improved when people have genuine connections with others.” We
talked with a group of women who have been friends for over 10 years.
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We met up with Corinne, Barbara and Verna at
an A&W on Portage Avenue on a sunny Monday
morning. Just like they’ve been doing for over
10 years.

This is Corinne’s group. Corinne, who loves to

laugh and “tells it as it is,” according to Barbara, is
supported by Epic Opportunities and recently moved
into one of our newly purchased homes.

About 10 years ago in a local department store
during a terrible thunderstorm, Barbara, now retired,
saw Corrine waiting for her support worker, and
asked if she wanted company.

Not long after, also while shopping, Corinne met
Verna. Corinne said she wanted to see Verna again.
When asked “when?” she replied, “next Monday”.
Sure enough, the three women saw each other

the next Monday, and almost every Monday since.
These chance encounters over 10 years ago have
led to years of joy and company for all three women
involved.

“Things happen for a reason,” Barbara says.

As Sandy Weiten, coordinator, notes, the only
involvement from Epic Opportunities is some help
from Corinne’s support workers who make sure she’s
empowered to go and do whatever she wants.

Jemma, Corinne’s support worker on Mondays, has

become a core part of the group. Jemma used to

sit apart from the group, waiting for them to finish.

One day they welcomed her in and, as Barbara says,
they’ve never looked back.

“It was so nice getting to know Jemma too,”
Verna adds.

The four women share photos of grandchildren,
cats and dogs, and discuss everything from family
and friends to health updates to the latest TV shows
they’re watching.

The women'’s closeness is evident by the humour
they share, poking fun at each other and leaning into
each other's jokes.

“Barbara always comes up with something so we can
have a lot of laughs,” Verna says.

“I give (Barbara) heck all the time,” Corinne says.

“Do you still want me to come out next Monday?”
Barbara jokes and the others say yes.

“Corinne’s always the first one to say ‘okay, where are
we meeting next Monday?’” Verna says.

This week, Corinne suggests inviting the women over
to her new house for coffee. After some back and
forth about carpooling or not, it was decided. Next
Monday, coffee at Corinne’s.
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Tel.: 204 956 7200 BDO Canada LLP

Fax.: 833 888 1678 201 Portage Avenue, 26 Floor

D —— Toll Free: 800 268 3337 Winnipeg MB R3B 3K6 Canada
www.bdo.ca

Report of the Independent Auditor on the Summary Financial Statements

To the Members of Epic Opportunities Inc.

Opinion

The summary financial statements, which comprise the summary statement of financial position as at
March 31, 2023, and the summary statement of operations for the year then ended are derived from the
audited financial statements of Epic Opportunities Inc. (the "Organization”) for the year ended
March 31, 2023.

In our opinion, the accompanying summary financial statements are a fair summary of the audited financial
statements, in accordance with the criteria disclosed in the Note to Summary Financial Statements.

Summary Financial Statements

The summary financial statements do not contain all the disclosures required by Canadian accounting
standards for not-for-profit organizations. Reading the summary financial statements and the auditor's report
thereon, therefore, is not a substitute for reading the Organization's audited financial statements and the
auditor's report thereon.

The Audited Financial Statements and Our Report Thereon

We expressed an unmodified audit opinion on the audited financial statements in our report dated June 6,
2023.

Management's Responsibility for the Summary Financial Statements

Management is responsible for the preparation of the summary financial statements in accordance with the
criteria disclosed in Note to Summary Financial Statements.

Auditor’s Responsibility
Our responsibility is to express an opinion on whether the summary financial statements are a fair summary of

the audited financial statements based on our procedures, which were conducted in accordance with
Canadian Auditing Standard (CAS) 810, Engagements to Report on Summary Financial Statements.

BDO Conada [LFP

Chartered Professional Accountants

Winnipeg, Manitoba
June 6, 2023

BDO Canada LLP, a Canadian limited liability partnership, is a member of BDO International Limited, a UK company limited by guarantee, and forms part of the
international BDO network of independent member firms.



Summary Statement of Financial Position

March 31 2023 2022
Assets
Current Assets S
Cash and cash equivalents 1,668,644 1,899,354
Accounts receivable 469,359 354,818
Benefit plan receivable 156,727 153,081
Prepaid expenses and supplies 172,909 55,330
2,467,639 2,462,583
Capital assets 5,878,101 5,604,655
S 8,345,740 8,067,238
Liabilities and Net Assets
Current Liabilities
Accounts payable and accrued liabilities S 975,791 873,588
Advance - Province of Manitoba 556,346 556,346
Required cash repayments for callable debt 210,784 194,238
Current portion of long-term debt 505 10,833
1,743,426 1,635,005
Callable debt 3,391,213 3,176,939
5,134,639 4,811,944
Deferred contributions 1,071,468 1,105,619
Long-term debt - 623
6,206,107 5,918,186
Net Assets
Internally restricted reserve funds 60,000 60,000
Unrestricted 875,501 972,649
Investments in capital assets 1,204,132 1,116,403
S 2,139,633 2,149,052
S 8,345,740 8,067,238

The accompanying note is an integral part of these summary financial statements.
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Summary Statement of Operations

For the year ended March 31
Revenue
Province of Manitoba
Winnipeg Regional Health Authority
Program revenue
Amortization of deferred contributions
Rental revenue
Donations and fundraising
Interest

Expenditures
Advertising and promotion
Amortization
Bank charges
Information technology
Insurance
Interest on callable debt and long-term debt
Licenses, membership and dues
Office supplies, postage and copies
Professional fees
Program cost
Rent
Repairs and maintenance
Salaries and benefits
Start-up costs
Taxes
Training
Transportation
Utilities

Excess of revenue over expenditures before other items

Other Items

Transfer to Epic Opportunities Foundation Inc.

Health and dental premiums received from employees

Health and dental claims paid
Health and dental claims administration

Excess (deficiency) over expenditures for the year

2023 2022
$ 12,905,575 11,994,083
31,232 2,117
76,119 79,160
36,882 42,314
46,134 46,096
21,715 20,490
11,555 4,462
13,129,212 12,188,722
19,246 12,189
385,715 361,107
3,779 2,395
72,003 95,817
89,321 66,836
104,935 101,384
9,120 8,789
32,510 22,936
155,063 63,219
658,070 499,207
645,066 620,695
401,740 288,709
9,780,298 9,141,335
45,540 -
70,445 66,639
26,723 14,126
175,499 127,254
222,178 212,543
12,897,251 11,705,180
231,961 483,542
(15,551) (14,218)
229,475 250,988
(385,452) (393,390)
(69,852) (77,376)
(241,380) (233,996)

$ (9,419) 249,546
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EPIC OPPORTUNITIES INC.
Note to Summary Financial Statements

For the year ended March 31, 2023

Management is responsible for the preparation of summary financial statements. The summary
presented includes only the summary statement of financial position and the summary statement
of operations. It does not include any other schedules, the significant accounting policies and
notes to the financial statements. The summary statements of financial position and operations are
presented in the same detail as the audited financial statements, except the note referencing has
been removed.

Copies of the audited March 31, 2023 financial statements are available at the Organization's
office at 200-1600 Ness Avenue, Winnipeg, Manitoba.
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