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All people have  
a voice, deserved 
to be heard and 
treated with dignity
In 2023, we were eager to dive back into the realm of possibilities! Our attention turned toward the enhancement  
of services after the hard work of recovering from the instability of previous years.  Many of the people we supported 
were able to pursue aspirations such as travel, professional development and new home ownership. We know there 
is a lot of work to do, but our vision remains true: All people are valued members of the community, have significant 
personal networks, have equal access to opportunities and contribute to a better society.
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Ruby’s Epic
Memories from 2023

One of my most memorable moments from 2023 was 
September 11th, the day I spent visiting homes with Garth 
and his daughter, Lisa Manness. Being a substantial multi-
year donor, we wanted to create an opportunity for Garth to 
meet the people impacted by his contributions. We visited 
five homes and saw the excitement of individuals who chose 
to share various favorite features in their new home. We 
know it meant a lot to Garth to hear people talk about the 
impact of his support and for me it was simply inspirational!

In January 2021, the Manitoba government announced a 
plan to relocate Manitoba Developmental Centre residents 
to community homes over three years. Epic Opportunities 
celebrated the opening of a new purpose-built home in St. 
James, emphasizing community inclusion. On December 
14th, we celebrated this new home by inscribing welcoming 
messages of hope, love, and joy on its framework, 
demonstrating commitment to our values. We believe that 
everyone is a valued member of our community and eagerly 
anticipate supporting the two men in their transition from 
MDC to their new home in the summer of 2024.

I am extremely proud of the achievements we made this year! Our Annual Report  
shines a spotlight on the remarkable progress that was made towards enhancing quality 
and achieving meaningful outcomes. 

The year was full of positive moments, and here are a few incredible examples  
of the work we have accomplished with the support from our partners and stakeholders.
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 After over a decade of progress, the Epic Opportunities 
Foundation reached a new milestone this year, aiming  
to enhance its capacity for building inclusive communities 
with a vision for the future. In September 2023, we hired 
Stephanie Kababie, our Director of Strategic Communications 
and Philanthropy. In a very short period of time,  
she quickly expanded the audience, formed new 
partnerships, encouraged storytelling, and strengthened 
the donor base. We are excited to showcase the potential 
of this new role and look forward to sharing many exciting 
endeavors in the future.
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Proud of our
Achievements

10,200 250

45
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supported 
throughout 
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and support 

members 
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every month
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President’s
Message 2023-24
This year has seen Epic Opportunities staff and Board 
members focused on advancing strategic priorities under our 
three-year Strategic Plan. The first priority area, developing 
and implementing a COVID recovery strategy, involved 
leadership reinitiating training to enhance the skills and 
qualifications for Direct Support Professionals (DSPs) after  
a pause during the pandemic.  Epic Opportunities continues 
to take advantage of digital and virtual tools that provide 
the ability to work remotely when needed, while providing 
in-person training options. During the past year, Epic also 
focused on offering Mental Health First Aid training to our 

employees and to the public and promoted communication 
resources such as Wednesday Wellness to build awareness 
and provide tools to address mental health challenges.  

Another strategic priority area, strengthening organizational 
capacity and effectiveness, has been demonstrated by 
efforts to strengthen cultural competencies and create an 
anti-oppression and inclusion framework for the organization, 
which cascaded to recruitment activities at all levels of 
leadership. Distribution of a variety of surveys, focus groups 
and self-advocacy groups such as Talk It Up! and People First – 
Winnipeg chapter, continued to highlight the need to cultivate 
social connections and group and community-based activities.  

Priority area three, enhancing service excellence and 
innovation, was demonstrated through engaging in a quality 
framework of CQL to achieve our goal of accreditation.  
This initiative, along with the continued use of Personal 
Outcome Measures® by CQL to identify goals and strategies, 
will ensure Epic Opportunities attains those goals for and with 
people we serve.

Lastly, the Epic Opportunities Board and Foundation Board 
continued to identify strategies for board development and 
governance. The hiring of Stephanie Kababie, our Director 
of Strategic Communications and Philanthropy, is critical to 
building the capacity of Epic and Epic’s Foundation board, 
along with the development of a work plan under the 
governance committee to focus on key board performance 
indicators, formalize identification of critical Board 
competencies, and ensure ongoing policy review. 

We know the work continues. As outgoing President of Epic 
Opportunities Board, I want to take a moment to celebrate 
these important milestones, and the people who continue to 
make them happen.  From the front-line staff and leadership 
team to the people we serve and their loved ones—it has been 
my absolute privilege to be a part of your lives. Last but not 
least, a heartfelt ‘thank you’ to my colleagues on the Board of 
Directors. I am confident you will continue to come alongside 
the Epic Opportunities community to ensure all people are 
treated with dignity and respect and supported to live a full life.   

Warm Regards, 
Christina Reinke
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HR Connection
Our greatest asset is our people.

In 2023, we placed a strong emphasis on acknowledging the significance of our team’s efforts in the work we do; fostering  
and promoting diversity; and raising awareness of mental health and well-being.

It was important for us to appreciate the contribution of each team member. Our staff members are not replaceable assets 
and each possess a distinct set of skills that can greatly benefit the individuals we serve and the community. Here are some 
highlights from our 2023 initiatives that we would like to commemorate.

Announcement on  
Average Wages
The provincial government revealed a $104 million boost  
in funding for disability services, with $79.7 million allocated  
to enhance the pay of support workers. Historically, recruiting 
and retaining disability support staff has been difficult  
in our sector due to low wages and became more challenging 
for Epic Opportunities and similar organizations during the 
pandemic. The province aimed to bring stability to the sector 
with this new funding. Increasing the average hourly rate for 
direct support professionals to $19 made a significant impact 
and assisted us in attracting and retaining disability support 
staff since the funding was received. 

Vacancy Rate
Epic Opportunities improved our vacancy rate by returning  
to some recruitment basics and engaging innovative 
recruitment strategies. With the return to more in-person 
opportunities to connect with job seekers, we were once 
again able to participate in career fairs, tap into community 
gathering places (like shopping mall community booths and 
job centres), and host interview drives. We further leveraged 
our word-of-mouth referrals, engaged in targeted social 
media campaigns and took advantage of higher hourly wages. 
These initiatives not only decreased our vacancy rate but also 
resulted in hiring passionate staff who deliver exceptional 
service that reflect our vision, mission and values.
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HR Connection

CODE initiative
Our participation in the CODE initiative continued in 2023. 
CODE, is a community movement launched and managed  
by The Winnipeg Chamber of Commerce. This program 
focuses on fostering inclusive and inviting work environments. 
CODE assists in progressing Diversity, Equity, and Inclusion 
(DEI) efforts through collaborative learning circles, training 
sessions, conferences, HR guidance, and a selection  
of high-quality DEI resources and templates. 

The initiative is led by a diverse group of local community 
influencers and organizations, and we are pleased to use this 
as a learning opportunity, along with offering our expertise to 
facilitate a beneficial transformation within the city. We were 
honored to send a large contingent of Epic Opportunities 
leaders to the annual CODE conference in early 2024  
and be this year’s accessibility sponsor. 

Wellness Wednesdays
As part of our overall strategic plan and COVID recovery 
strategy we have dedicated ourselves to enhancing staff 
wellness at Epic Opportunities. By focusing on wellness 
initiatives like “Wellness Wednesday”, a bi-monthly email 
emphasizing mental health awareness and offering resources, 
we prioritize the well-being of our team. These efforts 
aim to create a supportive work environment, fostering 
a positive culture and work-life balance while promoting 
personal and professional success through community 
well-being and resilience. In March, we conducted a survey 
to assess the impact of the Wellness Wednesday initiative. 
We were encouraged and inspired to learn that 71% of 
responding employees shared the initiative has increased 
their knowledge of mental health and available resources 
and 82% or responding employees said they have used the 
information or the tools provided in the communications. 



Meet our
Change Makers
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Our team at Epic Opportunities was pleased to announce that Stacey Forest achieved Interviewer Certification in the Personal 
Outcome Measures® by CQL |The Council on Quality and Leadership. 

“Being able to receive this level of certification has been incredibly meaningful for me,” says Stacey Forest. “It’s a tremendous 
honour to uphold the values of this exceptional agency I’m a part of and ensure dignity and respect for the people we are 
dedicated to serving.”

The Personal Outcome Measures®, bolstered by Interviewer Certification, is a person-centered discovery process that helps 
organizations find out what really matters to people receiving services, and then improve supports so that people can attain 
their individually-defined goals. Epic Opportunities is on a mission to empower people with intellectual and developmental 
disabilities to thrive in everyday life and build a community for all people. This certification is a critical next step! 

Kristen Woloszyn-Chin, Director of Services  
and Stacey Forest, Service Development & Outcomes Specialist

Meet Stacey Forest!
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“Epic Opportunities is an organization that helps empower all 
people to live their lives in a meaningful way. The people we 
serve are important like you and me, and simply need some 
help to live their lives meaningfully.”

Meet Rudy Antonio 
Direct Support Professional

Meet Jennifer Welsh 
Coordinator

“The people we serve are the driving force behind our work. 
They are a very valuable part of our community and at the 
core of everything we do.”

Meet Nelia De Claro
Direct Support Professional

Meet Loveneet Kaur
Direct Support Professional

“I have the chance to support amazing people and help them 
live their life to the fullest. We really have a team who tries 
our best to understand the needs of the people we serve  
and their families. Every day we hope to add meaning  
and purpose to their lives because we all deserve that.”

“My advice to someone who wants to work in this sector is 
don’t get discouraged about challenges at work. If you are 
not sure about something, it’s okay to ask for help. It will be 
worth it.”

Meet our Change Makers

www.epicmb.ca
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Getting Rights,
Right!
The key to our success lies in prioritizing raising awareness and championing rights.

Over the past several years Epic Opportunities has been on a journey to build our organizational commitment to quality 
assurances and achieving the personal outcomes of the people we serve.  The foundation of this work is RIGHTS and has been 
the North Star guiding our services. Unsurprisingly, studies have shown that quality of services = quality of life.

Training with Leanne
Starting in January 2024, the leadership team at Epic  
Opportunities had the amazing opportunity to participate  
in a 3-day rights training, hosted by Leanne Fenez. Leanne  
has been a long-standing figure in the disability sector  
championing for rights, change and betterment  
for those we serve.   
 
The rights training explored foundational concepts for paid 
service providers related to rights protection and promotion 
of people served. It remains critical that direct supervisors 
understand the foundation of rights legislation, lead services 
from a rights lens, engage Direct Support Professionals in 
understanding and conversations about rights, and support 
people served in understanding their rights. 

Talk It Up! Advocacy 
In September 2022, Talk It Up! was established by a group  
of self-advocates here at Epic Opportunities. Since its  
formation, the advocacy committee has gone onto,  
not only, create several educational videos highlighting  
the importance of knowing your rights but have also offered 
monthly workshops hosted by industry experts for people  
with lived experience. Talk It Up! members are on their way  
to becoming leaders in their communities and share a passion 
for ensuring the choices & voices of adults living  
with an intellectual disability are honored.

Rights Awareness
Here at Epic Opportunities, we strive to empower adults with 
intellectual and developmental disabilities to feel confident 

making everyday choices in their lives and advocating for their 
right to be seen, heard and valued as contributing members 
of their communities. Keeping in line with the saying,  

“nothing about us, without us”, Epic Opportunities has 
engaged in various initiatives over the past year focusing on 
rights protection and promotion and will continue to do so 
moving forward. Some examples of this are: Peer-to-peer 
rights training, focus groups, Talk It Up! events, rights reviews, 
and Personal Outcome Measures® Interviews.

Rights Reviews with  
all team members
Our rights review process was created as a way to have 
meaningful, transparent conversations with people about 
potential rights restrictions. Touching on topics such as 
relationships and community, the rights review is an 
opportunity for people to discuss the amount of choice, or lack 
of, they have in their lives. Furthermore, rights reviews assess 
people’s abilities to exercise their rights, especially those rights 
that are most important to them.

We are grateful to the work of Abilities Manitoba and 
People First of Manitoba for the leadership they provided in 
developing tools and resources to guide this process.  

Now with all leadership trained and equipped to have these 
discussions, Epic Opportunities aims to complete rights reviews 
annually, furthering our commitment to respect and dignity 
for all.  We acknowledge that this work further enhances 
the implementation of the Basic Assurances® outlined by 
the Council on Quality and Leadership (CQL) and our goal to 
become accredited.
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Choice

Diversity

Community

Love

Disability
rights

are human
rights

Disability
does 

not mean 
inability
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Measuring
Outcomes
Each individual has the ability to lead a fulfilling and abundant life. With the right 
support in place, we can thrive and reach our utmost potential!

Epic is committed to using the Personal Outcome Measures® tool for improving quality of life for people we support.  
Through the Personal Outcome Measures®, people receiving services share what really matters to them, including  
their hopes and aspirations. Epic Opportunities can then use this information to evaluate the quality of our services,  
become more responsive, and improve the quality of people’s lives. 

When individuals we serve express their life goals, we can tailor services to align with these objectives using Personal 
Outcome Measures®. This approach helps create personalized plans, monitor progress, evaluate service impact, identify 
effective practices, and highlight areas for improvement.

In a recent assessment of outcomes realized by people served by Epic Opportunities, we saw a strength in the achievement  
of Best Possible Health, People have Friends, and People Choose Personal Goals. While there are countless inspiring accounts,  
here are a few noteworthy stories that exemplify excellence in these areas.

Caroline -  
Best Possible Health
Caroline recently experienced a health scare when doctors 
suspected she had cancer.  This led to numerous specialist 
appointments and various tests.  Caroline’s journey through 
this diagnosis was a roller coaster of emotions and uncertainty. 
Throughout this challenging time, Caroline received unwavering 
support from her team, not only in terms of medical care but 
also emotionally. In addition to medical assistance, the spiritual 
support from her team and friends from her church  
was instrumental in helping Caroline navigate  
through the tough times. 

This support network served as a beacon of strength and hope, 
guiding her through some challenging moments. After several 
months of appointments, we are happy to report the news of 
Caroline being cancer-free and in good health, marking a new 
chapter of hope and gratitude in her life. 
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Beth and Skye -  
People Have Friends 
Beth and Skye are valued members of the Epic Opportunities 
family. Beth formed a close bond with Skye, whom she met 
during her day services through Epic Everyday. Supported by 
others, Beth regularly engages with Skye, arranging weekend 
and evening activities such as pedicures and dancing. Skye’s 
friendship has brought joy and companionship into Beth’s 
life, leading to noticeable positive changes in her outlook as 
observed by her support circle. Together, they share laughter, 
heartfelt conversations, and create cherished memories. 
Skye’s presence has inspired Beth to explore new hobbies 
and activities, including a shared tradition of trying out new 
meals. As their friendship grows stronger, the possibilities for 
sharing wonderful experiences are endless.

Kelsey - People Choose 
Personal Goals
Kelsey has been an inspiration to the whole Epic 
Opportunities team with her pursuit of goals. Kelsey wanted  
to be a public speaker and share her passion for a more 
inclusive future. We just recently celebrated her graduation 
from the PACE program through ILRC where she received 
training to work towards paid support work. Her overall final 
grade came in at a whopping 95% and she is sharing it loud 
and proud!! 

Kelsey was also selected to be a part of the Speakers Bureau, 
where she received training that will set her up for paid work 
opportunities in the sector providing education to others. 
Kelsey is on the Talk It Up! committee, an Epic Opportunities 
advocacy group and is a part of an advocacy committee 
through Abilities MB, creating tool kits for agencies to help 
support people to find paid employment. While these 
are some of Kelsey’s passions, she has also made goals of 
traveling to Europe, South America, and Australia.  
Kelsey is the life of the party and an unstoppable force!

Measuring Outcomes



This is the fulsome aspect  
of our communities, it ’s when 
people of al l ski l l-sets and all 
abil it ies come together and 
we can appreciate what each 
other has to offer.  
- Garth Manness

Every person has a story and can  
contribute to our community. We are 
honoured that Garth and Lisa allowed  
us to share their story.

The Epic Opportunities Foundation invited the community 
to participate in our EPIC Campaign. All proceeds raised 
supported the mission of Epic Opportunities and the 
Foundation, including Epic Transitions, Epic at Home and Epic 
Everyday. We wanted to inspire the community by sharing 
meaningful stories about the amazing accomplishments of 
people we serve, and at the center of this campaign were 
Garth and Lisa Manness. In 2014, Garth lost the love of his life, 
Linda, to cancer. Lisa lost her mother, caregiver, and number 
one fan. Linda believed in speaking up for all people living 
with an intellectual or developmental disability. She believed 
every person should live out their dreams, including Lisa. 

The Epic
Campaign

Similarly, Epic Opportunities believes that with the right 
support, anything is possible and we see evidence of this 
every day. After Linda’s passing, our team was able to step 
in and offer Lisa services that would help her live more 
independently and follow her dreams and goals. Since then, 
Lisa has pursued her working, singing and acting goals. Garth 
continues to honour Linda’s legacy by helping empower 
people to live full and meaningful lives. He believes everyone 
deserves unconditional acceptance and equal access to 
opportunities. Over the campaign, their story was shared on 
Epic Opportunities’ social channels and website. 

“ “
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Thanks from  
the    oundation
We’d like to thank all our donors for their 
generous support.

Dear Members and Supporters of Epic Opportunities,

As I reflect on the past year, I am filled with immense pride  
and gratitude for the incredible strides we have made together. 
2023 was a year of celebration, growth, and heartfelt tributes.  
We expanded our team, celebrated milestones, and paid tribute  
to Garth and Lisa’s inspiring journey.

While we have much to be proud of, our work is far from over. 
Building an inclusive community is a journey that requires 
dedication and perseverance. Your unwavering support  
and generosity have brought us one step closer to this vision.  
Your donations have transformed lives, creating inclusive 
environments where everyone feels welcomed  
and empowered to thrive.

Thanks to your contributions, we have been able to provide 
essential services and support that are helping to strengthen 
our community as a whole. Every donation, no matter the size, 
has made a tangible difference in the lives of individuals with 
disabilities.

Together, we are making a profound impact and working towards 
a brighter, more inclusive future for all. As we look ahead, let us 
continue to stand united in our mission, knowing that each step  
we take brings us closer to our goal.

Thank you for your continued support and belief in our work. 
Together, we are truly changing lives and shaping a more  
inclusive world.

Warm regards,

Amy Tung  
President, Epic Opportunities Foundation

www.epicmb.ca



A House will Become a Home
In January 2021, the Manitoba government unveiled a three-year plan to transfer all Manitoba Developmental Centre residents  
to community homes. This marked the closure of the institutional facility, prompting Epic Opportunities into action. We are 
thrilled to welcome two men from MDC to our community by establishing a new “built-to-purpose” residence in the St. James 
neighborhood. Through a partnership with High Road Property Services Inc., we have ensured that the new home not only caters 
to the residents’ needs but also enriches the community. By creating a specialized living space tailored to the residents’ unique 
requirements, Epic Opportunities aims to facilitate a smooth and comfortable transition for these two men by the end of 2024. 

This transition is more than just a relocation; it is a significant stride towards promoting inclusivity, dignity, and an improved quality 
of life for all individuals. This initiative underscores our dedication to nurturing an environment where everyone is appreciated  
and respected, empowering individuals with disabilities to succeed in daily life and fostering inclusive communities.

Bridging the Gap
Our team is acutely aware of the unique difficulties that people with disabilities face when seeking mental health supports. 
Barriers like communication challenges, inadequate treatment, and stigma around mental health hinder access to care for people 
with disabilities. Overcoming these obstacles is crucial for ensuring equitable and accessible mental health services. Without 
proper care, people might need crisis services like hospitals and paramedics due to inadequate treatment. 

Epic Opportunities is excited to introduce a new initiative called “Bridging the Gap,” which focuses on closing the disparity in 
mental health resources for individuals with developmental and intellectual disabilities. To ensure inclusive care and enhance 
mental health and overall well-being, our strategy involves treatment plans and cooperation with other healthcare professionals. 
Our initiative will concentrate on Mental Wellness Education Sessions, a Mental Health Proctor, and Therapeutic Sessions.  
By incorporating these services, we aim to establish an inclusive environment that caters to the mental health support  
of every individual.

Nothing About Us, Without Us
In today’s world, technology plays a crucial role in people’s daily lives. Consequently, the importance of digital accessibility 
requirements has grown significantly. It’s essential to guarantee that digital content, such as websites and mobile apps,  
is accessible to all individuals, irrespective of any disabilities they may have. This is not only vital for the general public  
but also for organizations like Epic Opportunities, which serves people with disabilities.

In 2024, Epic Opportunities looks to collaborate with a local consultant to enhance digital accessibility of various formats like 
social media, websites, and audio/video. In collaboration with our Talk It Up! advocacy committee, comprised of advocates and 
individuals with lived experience, we aim to understand the needs, challenges, and objectives, leading to the co-development of 
solutions that benefit everyone.

The Future
Looks Bright

epic opportunities   15
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Fundraising
Priorities
To enhance our community engagement strategy, we have outlined fundraising priorities 
across three categories. These priorities reflect our commitment to enhancing our services, 
making dreams come true and welcoming people home. The key areas, drawn from 
the strategic planning of the Epic Opportunities leadership team, are vital steps towards 
creating a more inclusive future.

Epic Dreams

The Epic Dreams Fund will be used to support the people  
we serve to achieve their dreams. Everyone has a dream  
but for people living with disabilities, realizing these dreams 
can be hindered by financial constraints. We will enlist donors 
to help us fulfill the vast dreams of people we serve.

Epic Endeavours
The Epic Endeavors Fund will be used to support carefully 
identified strategic initiatives to target organizational quality 
enhancements. These endeavors will be updated annually 
through regular stakeholder engagement to inform  
our strategic planning process. Initiatives will promote 
inclusion, well-being and an environment where people  
can thrive in our community.

Epic Homes
The Epic Homes Fund will be used to build homes for people 
served by Epic Opportunities. Homes, in a neighbourhood  
of choice, offer the opportunity for stability, security,  
and a sense of belonging. Everyone deserves a place to call 
home. A home offers dignity, comfort, and the ability to build 
lasting relationships. Through this fund, donors can make  
a house a home and empower people in community.
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Thanks to Donors

Community Champion 
Recognition 
(Community Champions - $20k+) 

We would like to acknowledge Garth Manness  
for his ongoing support and dedication to housing.  
Thanks to his contribution, we were able to transform 
more houses into homes.

Every contribution is a stepping stone toward 
a more inclusive future.

Our 2023-24 Donors

Assiniboine Credit Union 
Bayer Law 
BDO 
Canada Helps - Cause Fund 
Canadian Online Giving 
Carlyle Printers 
Colliers Project Leaders 
ComputerBlues 
Coughlin & Associates 
High Road Properties & 		
	 Commercial Cleaning 
I am love project inc. 

Inclusion System 
Investia Winnipeg 
Mercier & Associates 
Milk Jar Candle Company Inc. 
Northway Pharmacy 
Price Family Foundation 
RBC 
Sunlife 
Taylor McCaffrey 
The Royal Trust Company 
Toledo Food Service

PERSONAL DONORS

CORPORATE DONORS

Austin and Siham Abas
Hiede Admiraal
Judith Andrich
Rebecca Austman
Orland Backstrom
Gehad Badawy
Ed & Dorothy Barkman
Barbara Bird
Wendy Bloomfield
Tom Bozyk
Elizabeth & David Bryngelson
John Bryngelson
Glenn Campbell
Ingrid Cohn
Charles Crocker
Brittany Crowley
Kitana Degen
Rodney Delisle
Linda Dillon
Chris Downey
Louise M. Dyck
Scott Egese
Joyce Gibson
Rose Gosselin
Gary Green
Linda Halloway
Karen Hannem
Nancy Hansen
Leslie and Ursula Hawkins
Krista Hawryluk
Nancy & John Hunsberger
Maurice & Koop Hunsberger
Dean R. Jenkyns
David Kababie
Stacey Katz
Stephanie Kerr

Heather Kotowich
Charles J. Lefleche
Gary & Brenda Leis
Linda A. Leprohon
Krista Loewen
Jane A. MacGregor
Bill & Carol Magalas
Carolyn Maguet
Jennifer Mann
Garth Manness
Gerry & Merryl-Lee Mercier
Sharon Mueller
Noel Nazareth
Marcella Petersen
Bob Phangureh
Jessica Rebizant
Garnet & Betty Reimer
Ruby Reimer
Pearl Reimer
Christina Reinke
Elizabeth Rivera
Candace Rudy
Mehwash Saeed
Tosin Sarumi
Alicia Sawka
Edward & Susan Schmidt
Wes & Christine Schollenberg
Moshe Selchen
Gail Shimonek
Scott D. Sissons
Janice Skene
Cathy Skene
Linda Stannard
Clayton H. Stewart
Lloyd D Talbot
Kellie and Niec Thai

Kambryn and Kyson Thai
Ken & Connie Toews
Peter Tonge
Denise Walker
Judy Wasylycia-Leis

Courtney Welch
Mary Witzke
Kerri Woloszyn
Denise Yaremchuk
Cheryl Zealand

“

“
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Financial  
Report

To the Members of Epic Opportunities Inc.

Opinion

The summary financial statements, which comprise the summary statement of financial position as at March 31, 2024,  
and the summary statement of operations for the year then ended are derived from the audited financial statements  
of Epic Opportunities Inc. (the “Organization”) for the year ended March 31, 2024.

In our opinion, the accompanying summary financial statements are a fair summary of the audited financial statements,  
in accordance with the criteria disclosed in the Note to Summary Financial Statements. 

Summary Financial Statements

The summary financial statements do not contain all the disclosures required by Canadian accounting standards for not-for-
profit organizations. Reading the summary financial statements and the auditor’s report thereon, therefore, is not a substitute 
for reading the Organization’s audited financial statements and the auditor’s report thereon.

The Audited Financial Statements and Our Report Thereon

We expressed an unmodified audit opinion on the audited financial statements in our report dated June 12, 2024.

Management’s Responsibility for the Summary Financial Statements

Management is responsible for the preparation of the summary financial statements in accordance with the criteria disclosed  
in Note to Summary Financial Statements.

Auditor’s Responsibility

Our responsibility is to express an opinion on whether the summary financial statements are a fair summary of the audited 
financial statements based on our procedures, which were conducted in accordance with Canadian Auditing Standard (CAS) 810, 
Engagements to Report on Summary Financial Statements.

Chartered Professional Accountants 
Winnipeg, Manitoba
June 12, 2024

Report of the Independent Auditor on the Summary Financial Statements

Tel: 204-956-7200
Fax: 833-888-1678
www.bdo.ca

BDO Canada LLP
201 Portage Avenue - 26th Floor
Winnipeg MB  R3B 3K6  Canada

BDO Canada LLP, a Canadian limited liability partnership, is a member of BDO International Limited, a UK company limited by guarantee, and forms part  
of the international BDO network of independent member firms.



19epic opportunities   

Summary Statement of Financial Position
March 31	 	 2024		  2023

Assets
Current Assets
	 Cash and cash equivalents	 $	 1,650,381	 $ 	 1,668,644
	 Accounts receivable		  364,310		  469,359
	 Benefit plan receivable		  200,498		  156,727
	 Prepaid expenses and supplies		  111,141		  172,909

			   2,326,330		  2,467,639

Capital assets		  6,607,151		  5,878,101

		  $	 8,933,481	 $ 	 8,345,740

Liabilities and Net Assets
Current Liabilities
	 Accounts payable and accrued liabilities	 $	 1,279,480	 $ 	 975,791
	 Advance - Province of Manitoba 		  556,346 		  556,346
	 Required cash repayments for callable debt 		  692,318 		  210,784
	 Current portion of long-term debt 		  - 		  505

			   2,528,144		  1,743,426

	 Callable debt		  3,501,531		  3,391,213

			   6,029,675		  5,134,639

Deferred contributions		  983,173 		  1,071,468
	 		  7,012,848		  6,206,107

Net Assets	 	
	 Internally restricted reserve funds		  60,000		  60,000
	 Unrestricted		  430,504		  875,501
	 Investments in capital assets		  1,430,129		  1,204,132

			   1,920,633		  2,139,633

		  $	 8,933,481	 $ 	 8,345,740 

The accompanying note is an integral part of these summary financial statements.
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Revenue
	 Province of Manitoba 	 $	 14,903,430	 $ 	 12,905,575
	 Winnipeg Regional Health Authority 		  35,028		  31,232
	 Program revenue 		  106,220 		  76,119
	 Amortization of deferred contributions 		  72,210 		  36,882
	 Rental revenue 		  46,558 		  46,134
	 Donations and fundraising 		  12,444 		  21,715
	 Interest		  15,680	  	 11,555

			   15,191,570		  13,129,212
Expenditures 
	 Advertising and promotion 		  21,816 		  19,246
	 Amortization 		  351,385 		  385,715
	 Bank charges 		  4,471 		  3,779	
	 Information technology 		  70,606 		  72,003
	 Insurance 		  103,196 		  89,321
	 Interest on callable debt and long-term debt 		  130,688 		  104,935
	 Licenses, membership and dues 		  4,047 		  9,120
	 Office supplies, postage and copies 		  26,196 		  32,510
	 Professional fees 		  174,577 		  155,063
	 Program cost 		  677,692 		  658,070
	 Rent 		  609,308 		  645,066
	 Repairs and maintenance 		  354,928 		  401,740
	 Salaries and benefits 		  12,100,423 		  9,780,298
	 Start-up costs 		  49,467 		  45,540
	 Taxes 		  82,287 		  70,445
	 Training 		  37,077 		  26,723
	 Transportation 		  187,415 		  175,499
	 Utilities 		  213,198		  222,178

			   15,198,777		  12,897,251

Excess of revenue over expenditures before other items		  (7,207)		  231,961

Other Items
	 Transfer to Epic Opportunities Foundation Inc. 		  (12,119) 		  (15,551)
	 Health and dental premiums received from employees 		  278,454 		  229,475
	 Health and dental claims paid 		  (400,766) 		  (385,452)
	 Health and dental claims administration 		  (77,362)		  (69,852)

			   (211,793)		  (241,380)

Deficiency over expenditures for the year	 $	 (219,000)	 $ 	 (9,419)

The accompanying note is an integral part of these summary financial statements.
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Summary Statement of Operations
EPIC OPPORTUNITIES INC.

Note to Summary Financial Statements

For the year ended March 31, 2024

Management is responsible for the preparation of summary financial statements. The summary presented includes only the 
summary statement of financial position and the summary statement of operations. It does not include any other schedules, 
the significant accounting policies and notes to the financial statements. The summary statements of financial position and 
operations are presented in the same detail as the audited financial statements, except the note referencing has been removed.

Copies of the audited March 31, 2024 financial statements are available at the Organization’s office at 200-1600 Ness Avenue, 
Winnipeg, Manitoba.
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Winnipeg, MB  R3J 3W7
Phone: 204-560-2804  
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All people have inherent 
value, a purpose to 
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